Onthefederalandstatelevels, 2019 was an important year for Career Technical Education (CTE).
States have been creating their four-year state CTE plans for the federal Strengthening Careerand
Technical Education for the 21st Century Act (Perkins V), respondingto increasedempbhasis in the law
onensuring quality CTE opportunities and expandingaccess for all students. These plans will be
submittedin spring 2020, and their contentswill likely have animpact on state legislation in coming
years.

In the 2019 calendar year, at least 45 states and Palau enacted or passedat least 208 policy actions
related to CTE and career readiness, including legislation, executive orders, board of education actions
andbudget provisions. States passed approximately 60 more policies in 2019 than 2018. Most states
have taken action relevantto CTE each year since this annual review was launched (see Chart 1), which
shows a continuing commitmentto making CTE a priority in states. As a furtherindication of states’
commitment to CTE, more than 20 governors celebratedor prioritizedadvancing CTE in their states
during their State of the State Addresses.’

The policy areas that statesfocused onin 2019 were similar to previous years. States most frequently
addressedthe following topics:

Funding;
Industry partnerships and work-based learning;
Industry-recognized credentials;

Governance; and
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Access/equity.
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Chart 1: Number of states passing CTE-related policies and number of CTE-related policies passed, 2014-19

This reportis the seventh annualreview of CTE and career readiness policies acrossthe United States,
andit marks thefirst yearthat Advance CTE and the Association for Career and Technical Education
(ACTE) are joined in this endeavor by Education Commission of the States (ECS), a nonpartisan
organization that serves state education policymakers. This enhanced collaboration will help ensure
that this report continuesto provide a comprehensive national snapshotof state activity related to
CTE and career readiness and a critical opportunity for stateand national leaders to reflect on national
trends and consider future directions.




Policy Category

Note: A single bill or policy can address multiple
policy categories.

Number of

States

Addressing

States

Funding

Policies address significant changes in CTE funding, such as

Policy Category

AL AZ AR, CA,CO,CT,DE FL, GA, ID, IL, IN,
IA, KY, LA, ME, MD, MA, MN, MS, MO, MT, NE

increasing or decreasing allocations, creating a scholarship 41 NV, NH, NJ, NM, ND, OK,OR, PA, RI, TN, TX,

orgrant program, orinvesting in a pilot program. UT, VT, VA, WA, WV, WI, WY

Industry Partnerships/Work-Based Learning AL, AZ, AR, CA, CO, CT,DE, FL,ID, IL, N, IA,

Policies address engaging industry to drive student learning 35 KY, LA, MD, MA, MO, MT, NE, NH,NJ, NM,

through work-based learning or other means. NC, OK, OR, PA, RI, TN, TX, UT, VT, VA, WA,
WV, Wi

Industry-Recognized Credentials AL, AZ, AR, CO, ID, IN, IA, KS, KY, LA, ME, MN

Policies address attainment of credentials recognized by 0 B A Ty T T A Ty R T ¢

industry, including micro-credentials, such as badges, and 28 MS, MT, NE, NH, NJ, NM, NC,ND, TN, TX, UT,

educational degrees. VT, VA, WA, WV, WY

Governance

Policies address responsibility within the state for CTE, AL, AZ, AR, CA, CO, CT.FL IL, IN, KY, LA, MT,

including new committees or task forces and transfers of 25 NH, NJ,NM, OK, OR, PA, TN, TX, UT, VA, WA,

authority. WV, WY

Access/Equity AL, AZ AR, CA, CO,GA, ID,IL, IN, 1A, KY, MN,

Policies address access to CTE as well as strategies that 25 MS, MT, NC, ND, OK,OR, TN, UT, VT, VA, WA,

support success within CTE for specific populations. WV, Wi

CTE Teacher Certification/Development

Policies address the recruitment, preparation, certification 22 AL, CT, GA, ID, IN, 1A, ME, M5, MO, NV, NJ,

and professional development of CTE faculty and staff. NM, NC, ND, OK; OR, RI, TN, TX, VA, WA, WV

Data, Reportingand/orAccountability

Policies address data and research activities that support AL, AZ, AR, CO, DE, FL, IL, IN, KS, MT, NH, ND,

CTE, including the use of labor market information and the 21 OR, TN, TX, UT, VT, VA, WA, WV, WY

inclusion of career readiness within accountability systems.

Dual/Concurrent Enrollment, Articulationand

Early College

Policies address student transitions to the next level of 20 glé’ %IO:I'II:\ILI'II'I)-(, IC:FK\?FWANVEAN;'\}\,/\I M,NC,

education through dual/concurrent credit attainment, A At A !

credittransfer agreements and early college programs.

STEM

Policies explicitly address science, technology, engineering 12 ID, 1A, MO, MT, NV, NH, NJ, NM, OR, UT, VA,

and mathematics (STEM) education. WA

Graduation Requirements

Policies address CTE as an optional or required avenue for

earning academic credit and/or meeting high school 10 AL, FL, IL, ME, NV, NM, OR, VA, WA, WV

graduation requirements, including diploma endorsements
and seals.

Table 1: Number and postal abbreviations of states adopting new CTE-related policies in 2019, by policy category

3




Key Takeaways

Among many of the prioritiesthatwere
observed in policies passed this year, the top
five were funding, industry partnershipsand
work-based learning, industry-recognized
credentials, governance,and accessand
equity.In total, atleast 41 states enacted
policies in 2019 that affected CTE funding,
making funding the mostcommon policy
category for the seventh yearin a row. lllinois
increased funding for CTE programming by $5
million, while Massachusetts and Delaware
bothinvested in work-based learning
programs.Massachusetts increased funding
for Connecting Activities, which aims to
support college and career readiness by
establishing public-private partnerships to
connect schools and businesses. Delaware
created the Learning for Careers Programto
expand employer participationin youth
employment programsand increase the
number of youth in secondary and
postsecondarywork-based learning.In
addition, Nebraska directed funding toward
high-quality early college and dual enrollment
programs to increase college and career
readiness. Nebraskaand West Virginia each
allocated funds to supportadult education.

The second most common policy category was
industry partnershipsand work-based
learning, with at least 35 states taking actionin
this area. This category includesbusiness-
education partnerships generally and work-
basedlearningas a primary strategy to
connect studentswith businesses. Vermont
increased the allocation to the Vermont
Training Program by 10 percent each year for
the next two years. This programis aimed at
increasing the number of employees who
participatein aregistered apprenticeshipand

providing training fundsto businesses with 50
or fewer employees. Virginiaestablished the
Innovative Internship Fund and Program,
which permits any publicinstitution of higher
education to proposean innovative proposal
fora performance pilot by addressing work-
based learning and industry partnerships,
among other requirements. lllinois required
its Community College Board to establish and
administer amanufacturing training grant
program;to qualify for the grant,a community
college districtand a public high schoolmust
establish a collaborative regional partnership
with workforce developmentorganizations,
regionaleconomicdevelopment
organizations, economic development officials
and businesses in theregion.

Within work-based learning,apprenticeships
were of interest to a number of states.
Alabama established the Alabama Office of
Apprenticeship to oversee apprenticeship and
pre-apprenticeship programs. This office will
create a competency-basedapprenticeship
framework based on regionaland statewide in-
demand fields. Colorado launched a statewide
resource directory forapprenticeships.
Arkansas extended eligibility for
apprenticeships to allhigh school students,
which will allow students to connect
apprenticeship experiences with
postsecondarylearning.

Atleast 28 states tookactionrelated to
industry-recognized credentials, the third most
common policy area. Policy changes in this
category included incentivizing industry-
recognized credentials, creating industry
certification lists and providing career
readiness credentials. Kansas established the
Accelerating Opportunity: Kansas (AO-K)



program, in which adults over the age of 21
will earn a high schoolequivalent credential
andanindustry credential through an
approved career pathway. Louisiana
expanded its Jump Start Summers program,
which provides studentsthe opportunityto
earnindustry-basedcredentials, gain academic
creditand engage in work-based learning.
Mississippi created an incentive for school
districts to encourage studentsto earn
industry-recognized credentials by giving a
$600 grant to the school district for every
student who earns a qualifying industry
credential.

The fourth most common policy category was
governance, with at least 25 states taking
action inthis area. In this category, policy
changes were associated with new
committees, developmentof newrules,and
transfers ofauthority to new or existing CTE
departments. Arkansas restructured state
agencies, consolidating 42 executive-level
agencies into 15 cabinet-levelagencies. The
law creates the Arkansas Department of
Education as a cabinet-levelagency by
transferring several state entities,including the
Department of Career Education and the
Department of Higher Education, into the
purview of the Department of Education. In
Tennessee, the Tennessee Department of
Education has the authorityto acceptand
administer federal fundsthat are appropriated
to CTE.The law designated the Tennessee

Department of Educationas the State Board
for Career and Technical Education. Indiana
directed the Indiana Commissionfor Higher
Education to establish a dual credit advisory
councilto ensure that teachers of dual credit
courses meet accreditation requirements.
Texas created a computer science strategic
advisory committee to increase computer
science instruction and participation in public
schools.

In a tie with governance, at least 25 states took
actionrelated to access and equity. For this
category, statesimplemented policy changes
that will expand access to CTE for students,
which may include special populations such as
students with disabilities, economically
disadvantaged families, participantsin fields of
study that are non-traditional for their gender,
single parents and out-of-workforce
individuals. Kentucky established the Work
Ready Kentucky Scholarship to help
Kentuckians who have notyetearneda
postsecondarydegree gain affordable access
to a certificate, a diploma or an associate
degree. Virginiarequires local workforce
development boards to develop strategiesto
engage 16- to 24-year-olds and placethemon
pathways to education, training and careers.
Washington created a career-connected

learning cross-agency work group to providea
range of activities to supportthe expansion of
apprenticeships, summer programs,and
equitable access to dual credit.




Spotlight on Apprenticeships

Since 2014, the Year in Review report has tracked the number of career-ready and CTE-related policies affecting
industry partnershipsand work-basedlearning. Over thattime, industry partnershipsand work-basedlearning
has consistently been one of the top five policy areas of focus for states. For CTE learners, work-based learning
allows them to develop technicaland real-world skills and reinforce and deepen theirclassroomlearning.

Within this policy category, state leadershave increasingly turned to apprenticeshipsas a strategyto address
the skills gap.2In 2018, eight governors specifically referenced apprenticeships as a workforce development
strategy in their Stateofthe State Addresses.? Additionally, the overallnumber of registered apprentices
nationwide has increased steadily since 2013.*

Given this focus on apprenticeships, it is not surprising that at least 35 policies related to apprenticeships were
enacted in 2019. Many of the enacted policies focused on expanding access to apprenticeships and making
learners aware of opportunities. In Colorado, the Legislature passed S.B. 19-171 to require the Colorado
Department of Labor and Employment to create a statewide apprenticeship resource directory that includes,
among other information, a description of the professional license, certification or other qualifications that one
would receive from the program and the average compensation of enrollees who complete the program.

Other enacted policies focus on integrating apprenticeshipsinto existing career pathways or creating new
career pathways for learners. In Connecticut, S.B. 607 was enacted to require the Connecticut Department of
Laborand the Board of Regents for Higher Education to jointly establish non-traditional pathwaysto earning a
bachelor’s degree throughapprenticeships.

However, most apprenticeship-related policies in 2019 focused on funding. Out of the 35 apprenticeship-
related state policies enacted in 2019, at least 15 focused on funding. In Virginia, the Legislatureenacted H.B.
2185 toestablish the Virginia Rural Information Technology Apprenticeship Grant Fund and Program, which
awards grantsto small, ruralinformationtechnology businessesto establish 18-monthapprenticeship
programs.

Year Policies | States

2019 35 AL, AR, CA, CO,CT,FL,ID, IL, IN, KY, MD, MO, NH, NJ, OR, PA, TX, UT, VA,
WA, WV, WI

2018 22 CO, IN, IA, KY,MD, NV, NH, NJ, NY, OH, OK, OR, PA, WA, WI

2017 25 AR, HI, ID, IN, KY, MD, MT, NV, NY, NC, OH, OK, OR, PA, SC, VT, VA, WA, WV,
Wi

Table 2: CTE and career-ready policies related to apprenticeship, 2017-19



https://leg.colorado.gov/bills/sb19-171
https://www.cga.ct.gov/asp/cgabillstatus/cgabillstatus.asp?selBillType=Bill&bill_num=SB00607&which_year=2019
http://lis.virginia.gov/cgi-bin/legp604.exe?191+sum+HB2185
http://lis.virginia.gov/cgi-bin/legp604.exe?191+sum+HB2185

Systems Affected by po|icy relevant to postsecondaryeducation, 29
Developments policies affecting workforce development, and

20 policies related to adult education.

For thethirdyearinarow, this report
categorizes policies by the systems affected:
secondary education, postsecondary
education, workforce development and adult
education. A single policy can address multiple
systems.

Asin pastyears, more policies affected the
secondary systemthananyothersystem.
However, roughly one out ofeverythree
policies in 2019 were relevant to multiple
systems. This numberis anincrease from 2018,
when roughly one in four policies affected

In 2019, states passed at least 133 policies multiple systems.

related to secondaryeducation, 91 policies

System ‘| Policies

Secondary education 133
Postsecondary education 91
Workforce development 29

Adult education 20

Table 3: 2019 state CTE-related policies, by system. A single policy can address multiple systems.

This paper was prepared by Advance CTE, the Association for Career and Technical Education (ACTE), and
Education Commission of the States (ECS). It provides an overview of CTE-related state policies enacted in
2019.

While many of the highlighted state actions may have positive implications for CTE, the inclusion of policies
within this publication does not imply an endorsement by Advance CTE, ACTE, ECS or state CTE leaders.
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https://careertech.org/
https://www.acteonline.org/
https://www.ecs.org/

Alabama

H.B. 216 specifies that beginning with the class of 2021, a computer science course will be equivalent
to one mathematics credit or one science credit for the purposes of high schoolgraduation
requirementsand for satisfyingmath or science freshman admissionrequirements for a public
institution of higher educationin the state.

H.B.570 establishes that upon completingan apprenticeship and meeting established requirements, a
participant can be granted an occupational license. The standards and testing requirements must be
uniform for allapplicants. The lawamends existing apprenticeship policy for in-schoolyouth
apprentices to allow their participationin additional work settings.

S.B.199:

e Appropriates $4.73 million for education and trainingprograms to prepare special
populations for entry in the workforce through pre-employment skills trainingand CTE
training;

Appropriates $600,000 of Industry Certification Initiative fundsfor careercoaches;
Appropriates $200,000 for the Smart Career Workforce Pilot Project, which aims to promote
smart careers, support soft skill development through engagement opportunities for youth,
develop andimplementa smart careerawarenesscampaign,and implementa national
recruitment campaign to attract talent;

e Appropriates $1 million to the Alabama Workforce Councilon Credentialing and Career
Pathways to fund the fees associated with assessments necessary to obtain credentials that
arelisted on the Alabama Compendia of Valuable Credentialsand to pay the tuitionand fees
of dual enrollment courses that are associated with the completionofa course aligned to an
in-demand career pathway;

e Directs the Alabama Workforce Council on Credentialing and Career Pathways to submit
annually to the Alabama Legislature a reportindicating the number of students who have
earned credentials and dualenrollment course credit through the Governor’s Career Pathways
initiative and the employment of these studentsone and five years after program completion;
Appropriates $5 million for career tech operationsand maintenance;

Appropriates $8.11 million for the Career Tech Initiative, which aims to expand career tech
learning opportunities for learnersand student-organizedactivities throughout the state;and

e Appropriates $2.4 million for teacher professional development training, a portion of which
shall be used to train career tech teachersto offer standalone ComputerScience courses.

S.B.295:
e Establishes the Alabama Office of Apprenticeship as partofthe Workforce Development
Division of the Department of Commerce. Requiresthe office to:
o Determineifanapprenticeship conforms with all state requlationsand actas the
registering body for pre-apprenticeships, youthapprenticeships and registered
apprenticeshipsinthe state;
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https://www.bamapolitics.com/wp-content/pdfuploads/24035/2019-05-28_enrolled.pdf
https://www.bamapolitics.com/wp-content/pdfuploads/26586/2019-05-31_enrolled.pdf
http://alisondb.legislature.state.al.us/ALISON/SearchableInstruments/2019RS/PrintFiles/SB199-eng.pdf
https://www.bamapolitics.com/wp-content/pdfuploads/25245/2019-05-30_enrolled.pdf

o Establish policies and proceduresfor the registration of pre-apprenticeships, youth
apprenticeships and registered apprenticeships;and

o Establish acompetency-based apprenticeship framework based on regionaland
statewide in-demand fields.

e Requiresthe Alabama Office of Apprenticeship, in consultation with numerous state and local
education and workforce partners, to:

o Alignapprenticeship program-required technicalinstruction and on-the-job training
toregionaland statewide lists ofin-demand career pathways credentials and to the
two-pronged career pathways model created by the Alabama Workforce Council
Committee on Credentialingand Career Pathways; and

o Develop the Alabama IndustryRecognized and Registered Apprenticeship model that
will be aligned to regionaland statewide lists ofin-demand career pathways, regional
and statewide lists of valuable credentials,and the two-pronged career pathways
model created by the Alabama Workforce Council Committee on Credentialingand
Career Pathways.

Alaska
No relevant CTE policy was adopted in 2019.

American Samoa
No relevant CTE policy was adopted in 2019.

Arizona

Arizona’s FY 2020 budget adds a footnote requiring the auditorgeneral to: (1) identify by January 1,
2020, in collaboration with the ArizonaCommerce Authorityand business, industry andhigher
education leaders, the industry certifications earned by CTE students that are most associated with
multi-year CTE programs that successfully prepare studentsfor jobs in high-demand technicalfields;
and (2) evaluate by December 1,2020, the effectiveness of CTE districts in preparing students for jobs
in high-demand technicalfields.

H.B.2303 ensures that the application process established by the Arizona Departmentof Educationfor
grants from the Computer Science Professional Development Programfund shall prioritize rural
schools and schools in which at least 60 percent ofenrolled studentsare eligible for free and reduced-
price lunches.

H.B.2749 establishes the Arizona Industry Credentials Incentive Program. The Arizona Commerce
Authority, in collaborationwith the Arizona Departmentof Education CTE division, identified five
high-need industry sectorsthatwill quality for the incentive; only programswithin the sectors of
business, construction, health, information technologyand manufacturing will qualify. The program
provides $1,000 awards to CTE departmentsin school districts, charter schools, and careerand

9


https://www.azleg.gov/jlbc/20AR/bh2.pdf
https://www.azleg.gov/legtext/54leg/1R/laws/0128.pdf
https://www.azleg.gov/legtext/54leg/1R/laws/0265.pdf

technical education districts for each high school student who completesa CTE programand
graduates fromhigh school with a qualifying credential, certificate or license.

Arkansas

H.B. 1763 restructures state agencies, consolidating 42 executive-level agencies into 15 cabinet-level
agencies.Thelaw creates the Arkansas Department of Education as a cabinet-levelagency by
transferring several state entities,including the Department of Career Education and the Department
of Higher Education, into the purview of the Department of Education. Thelawalso:

e Amendsthe name of the Department of Careerand Technical Educationto the Division of
Careerand Technical Education;

e Amends the responsibilities of the State Board of Educationto include general oversight of
CTE;

e Transfersthe supervision and administration of the Arkansas Workforce Development Board
from the Department of Career Education to the Department of Commerce;

e Transfers dutiesand responsibilities for technical institutesand lifelong learning centers from
the Career Education and Workforce Development Board to the Arkansas HigherEducation
Coordinating Board;

e Revises certain duties and responsibilities of the Arkansas Higher Education Coordinating
Board as they relate to careerand workforce development; and

e Revises the membership of the coordinatingboard to include additional representatives of
businessand industry.

S.B.56 revises the composition of the ArkansasHigher Education Coordinating Board by eliminating
three positions for currentor recent board members of colleges or universitiesand adding three
positions for members frombusiness,industry,education, etc.

S.B. 135 revises the funding modelfor CTE. The law directs the Division of Career and Technical
Education to establish a tiered funding structure for the vocational center aid for each full-time
student. The tiered system mustbe approvedby the Career Education and Workforce Development
Board.

S.B. 140 extends eligibility in apprenticeship programs to all high schoolstudents. Through the
program, high school studentscan engagein a three-orfour-yearprocess thatconnectstheir
apprenticeship experience with one or two years of postsecondary learning. The law permits students
to be charged fees associated with the apprenticeship. It also directs the Department of Career
Educationtoallocate funds to an apprenticeship programsponsor. The law requires thatall
apprenticeship training programs must be registered with the Office of Apprenticeshipsin the U.S.
Department of Laborand amendsthe non-votingmembership on the Career Educationand
Workforce Development Board to replace the representative fromthe Arkansas Association of Public
Universities with a representativefrom a four-year supportedinstitution of highereducation.
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http://www.arkleg.state.ar.us/assembly/2019/2019R/Acts/Act910.pdf
http://www.arkleg.state.ar.us/assembly/2019/2019R/Acts/Act55.pdf
http://www.arkleg.state.ar.us/assembly/2019/2019R/Acts/Act179.pdf
http://www.arkleg.state.ar.us/assembly/2019/2019R/Acts/Act369.pdf

S.B. 199 creates the School Counseling ImprovementAct. The law requires districts to develop and
implement a comprehensive school counseling program. It also requires districts to have a written
plan fora comprehensiveschool counseling program thatis implemented by a state-certified
counselor, uses state and nationally recognizedframeworks, is reviewed and updated annually, is
systematically aligned to kindergarten through 12th grade, and contains componentsofa
comprehensive school counseling programthatare specified in the law.

S.B.478 allows the Arkansas Departmentof Education, in collaboration with the Department of Career
Education, to approvea CTE course for weighted credit if the course exceeds the curriculum standards
for non-weighted classes and leads to an approvedindustry-recognized certification.

S.B.522:

e Addsarepresentative fromthe following agencies and organizations as a non-voting member
of the Career Education and Workforce DevelopmentBoard: Department of Human Services,
Department of Corrections, Arkansas Economic Developers and ChamberExecutives, and
Division of Career and Technical Education;

e Amendsthe powers and dutiesof the Office of Skills Development and the Career Education
and Workforce Development Board by requiring both entities to collaborate with the
Department of Higher Education, Higher Education CoordinatingBoard and Department of
Education to bring together business, education, state agency and workforce development
stakeholdersto develop a strategic plan for future workforce demands by July 2020;

e Requires the Office of Skills Development and the Career Education and Workforce
Development Boardto develop andreportannually to the Senate and House Committeeson
Education on a catalog of nationally recognized credentials and related programs of
instruction at each high school, community college or technical institute; and

e Requires the Office of Skills Development and the Career Education and Workforce
Development Boardto collaborate with the Department of Higher Education,Higher
Education Coordinating Boardand Departmentof Education to bringtogether business,
education, state agencyand workforce development stakeholders to develop andoverseean
apprenticeship office that servesas the hub for all stakeholders who want to establish an
apprenticeship program.

S.B.659 allows a state-supported two-year institution of higher education to market and provide
services to any individual, regardless of the service area in which the individualresides.

California
A.B.74 appropriates $4.13 million for the Agricultural Career Technical Education Incentive Grant.

A.B. 1303 provides an additional $150 million to K-12 programs under the California Career Technical
Education Incentive Grant Program: Strong Workforce Program.
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http://www.arkleg.state.ar.us/assembly/2019/2019R/Bills/SB199.pdf
http://www.arkleg.state.ar.us/assembly/2019/2019R/Bills/SB478.pdf
http://www.arkleg.state.ar.us/assembly/2019/2019R/Acts/Act1079.pdf
http://www.arkleg.state.ar.us/assembly/2019/2019R/Acts/Act944.pdf
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200AB74
http://leginfo.legislature.ca.gov/faces/billStatusClient.xhtml?bill_id=201920200AB1303

A.B.595 allows students enrolled ina community college class or classes pursuant to an
apprenticeship trainingprogramoraninternship program to use an individual taxidentification
number for purposes of any background check required by the class or program if they do not havea
Social Security number.

A.B.1019 adds the director of rehabilitation and the executive director of the State Councilon
Developmental Disabilities as ex officio members of the Interagency Advisory Committee on
Apprenticeships.

S.B.586 requires the governing board of a community college districtand the governingboardofa
schooldistrict that provide CTE pathwaysunderexisting College and Career Awareness Pathways
partnershipsto consult with the appropriatelocal workforce development board to determine the
extent to which the career pathways are aligned with regional and statewide employment needs. This
law extends the operation of these partnershipsfor five years.

Colorado

H.B. 19-1008 allows Career and Technical Education Capital Construction Grants to be made underthe
Building Excellent Schools Today Act. Accepted applicationsmustsupportcapital projects related to a
professionalfield thatis deemed a key industry in the mostrecent Colorado TalentReport by the
Colorado Workforce Development Council.

H.B.19-1153 revises the role and mission of Colorado Mountain College from authorizing no more
than five baccalaureate degree programsto authorizinga limited number of baccalaureate degree
programs,as determined by the college’s board of trustees. The law directs the college to confer with
regional education providersto determine the feasibility of cooperative delivery of new bachelor’s
degree programsin adjacent localities.

H.B. 19-1236 creates a workforce diploma pilot program in the Colorado Departmentof Educationto
award completion payments to qualified providers for the attainmentof certain outcomes achieved
by eligible students enrolled in the coursesor programs, including earning high school diplomas,
course credits or industry-recognized training certificates.

H.B.19-1294 requires the Colorado Community College System to convene a working group to
determine the best way to transfer construction industryregisteredapprenticeship program credit to
college credit. If possible, the working group must include representatives of community colleges,
area technical schools, local district colleges, relevantfour-yearinstitutions, and applicable union and
non-union labor organizations. The group mustgatherinformation from subject matter expertsand
must consider: (1) how best to align constructionindustryapprenticeship curriculumwith existing
community college courses; (2) the possibility of apprenticeship program courseworkculminating in
significant progresstoward a degree; (3) how best to clarify the differences between a registered
apprenticeship programand a work-study programas well as the requirements for different
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http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200AB595
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200AB1019
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200SB586
http://leg.colorado.gov/sites/default/files/2019a_1008_signed.pdf
https://leg.colorado.gov/sites/default/files/2019a_1153_signed.pdf
https://leg.colorado.gov/sites/default/files/2019a_1236_signed.pdf
https://leg.colorado.gov/sites/default/files/2019a_1294_signed.pdf

programs;and (4) whether it is feasible for all community colleges to offer registered apprenticeship
programs.

H.B.19-1277 creates a computer science education grant program in the Colorado Department of
Education. The programwill provide money to public schools or school districts to increase the
enrollment or participation of traditionally under-represented students in computer science education
activities. The lawappropriates $250,000 each year for FY 2020-21, FY 2021-22 and FY 2022-23.

S.B.19-097 creates the Area Technical College Grant Program. The law directs the Department of
Higher Education to administer the grant program and developan application process. The grant
program will provide up to $4 million each fiscal year for capital construction and equipment
purchases.The lawrequires areatechnical colleges that receive funds to submit a reporton the
expenditure of the funds and its impact on students to the departmentby August 1 of the budget
year following any expenditure of money fromthe grant.Finally, the law establishes a provision that
the grant programwill be repealed on July 1, 2026.

S.B.19-171 requires the Colorado Department of Laborand Employment to create a statewide
resource directoryforapprenticeships andto update the directoryannually. The directory must
contain informationaboutthe program, such as the qualifications one would receive fromthe
program and the average compensationofenrollees who complete the program. The law also
requires the departmentto promote publicawareness of the directoryand apprenticeship programs,
andit appropriates $25,507 to the department for staff capacity to create the directory and carry out
the provisions of the law.

S.B.19-176 establishes that beginning in FY 2020-21, local education providersthatenroll high school
students must offer concurrent enroliment, including enrollment in academicand career and
technical courses. The law requires the Colorado Department of Education, with input from the
Concurrent Enrollment AdvisoryBoard, to launch a concurrentenroliment website by July 1, 2020.
Additionally, this law creates the Concurrent EnrollmentExpansionand Innovation Grant Programin
the Colorado Department of Education to provide grants beginning in the 2020-21 schoolyear to
partnerships between local educationproviders and institutions of higher education thatcreate or
expand concurrent enrollment opportunities. The law requires the Colorado Department of Higher
Education to coordinate with the Colorado Departmentof Educationto review applications, make
award recommendations and compile a reportthat must be submittedto the General Assembly by
February 1,2022,and each year thereafter.

Connecticut

Connecticut’s FY 2020-21 budget increases the allocation for the Connecticut Career Resource
Network, the state counterpartof the Perkins Collaborative Resource Network, by $5,000for a total of
$116,000. This budget also reallocates Connecticut Technical Education and Career System (CTECS)
funding and 1,631 positions from the State Departmentof Education to the new separate CTECS
agency.
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S.B.356 establishes the Connecticut Apprenticeship and Education Committee. The committee will
coordinate and identify potential pre-apprenticeship and apprenticeship training programsand
leverage funding to identify CTE programs within high schools and highereducation institutionsfor
careersin various industries.

S.B.607 requires the ConnecticutDepartmentofLabor and the Connecticut Board of Regentsfor
Higher Education to jointly establishnon-traditional pathwaysto earning a bachelor’sdegree through
apprenticeships.

S.B.854:

e Requireslocalandregionalschool district boardsofeducationto establishgoals for career
placement for studentswho are not pursuing an advanced degree immediately after high
schoolgraduation;and

e Requires each studentsuccessplanto provide evidence of career exploration, including but
not limited to careers in manufacturing, in each grade beginningin the sixth grade.

S.B.957 directs the Connecticut Office of Higher Education, with the approval of the commissioner of
education, to develop an alternative certification route for computerscience teachers. The law
establishes thatpublicschoolinstruction must include computerscience.

Delaware

Delaware’s FY 2020 budget appropriates $500,000 to the Delaware Departmentof Labor’s Division of
Employmentand Training for the creation of the Learning for Careers Program. The purpose of the
program is to expand employer participation in youthemploymentprograms and increase the
number of youth served through secondaryand postsecondarywork-based learning opportunities.
The Delaware Workforce DevelopmentBoard will use the funds to engage employer groups,
chambers of commerce and associationsin creating paid work experiences for youth. By the end of
thefiscal year, the board must report to the General Assembly summary dataon the awardsgranted
through the funds. The budget also increasesthe appropriation for the Delaware Advisory Councilon
Career and Technical Education by $4,000 for a total of $339,800.

H.B.225 appropriates $84.87 million to the Delaware Technical Community College.

S.B.50 gives the Delaware Technical Community College’sBoardof Trustees the authority to issue
bonds to finance the cost of major and minor capitalimprovements, deferred maintenance, and the
acquisition of related equipmentand educational technology, and it establishes the Community
College Infrastructure Fund to pay the principaland intereston such bonds. Any promissory notes or
bonds must be approvedseparately prior to issuance by the General Assembly ina bond and capital
improvementact.
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S.B. 138 amends the membership of the Delaware Advisory Councilon Career and Technical Education
to add representatives from an institution of higher education, school boards, careertechnical student
organizations,and the Delaware National Guardas wellas a member of the public. The law outlines a
process for monitoring and reporting on school CTE programes.

District of Columbia
No relevant CTE policy was adopted in 2019.

Florida

Florida’s FY 2019-20 budget decreases the appropriation for workforce education by $6.6 million for a
revised total of $81.4 million. The budget appropriates $200,000 to the Flager County School Districts
Classroom to Careers Flagship program, which provideslearners in gradesK-12 college and career
readiness educationaligned with Career Clusters®. The budget alsoappropriates $250,000 for the
West Tech Education Center adult vocational training programs.

H.B.7071:

e Requires the commissionerofeducation, in consultation with the Departmentof Education,
CareerSource Floridalnc, leaders of businessand industry, the Board of Governors of the State
University System, the community college system,school districts and other stakeholders, to
annually review CTE course offerings.The commissioner mustevaluate the alignment of CTE
offerings with existing employer demand, postsecondary degreesor certificate programs,and
professional certification. This law requires the commissionerto phase out CTE programsthat
arenotaligned.

Creates a Career and Technical Education Graduation Pathway.
Requires the Department of Education to publish an annual report on apprenticeshipsand
pre-apprenticeshipsto increase awareness of opportunitiesfor students.

e Requires school districts to collaborate with local workforce development boards, economic
development agencies and postsecondaryinstitutionsto develop a strategic three-year plan
to address localand regional workforce needs.

S.B. 190 requires the Florida College Systeminstitutions andstateuniversities to execute agreements
to establish “2+2" targeted pathway programs. Studentsin the programspend two years at a state or
community college to earn their associate degrees before transferring to state universitiesto
complete the last two years of four-yeardegrees.

S.B.2500 appropriates $3.23 million for the Florida Student Assistance Grant — Career Education,
which isanincrease of $2.96 million from the 2018-19 allocation. The Florida Student Assistance Grant
— Career Educationis a need-based grant for Florida residentsenrolled in certificate programs at
participating career centersor community colleges.
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Georgia
Georgia’s FY 2020and amended FY 2019 budget:
e Increases funds for middle school coding labs in rural or high-poverty school districts by
$500,000 to help them build teacher capacity around computerscience education;
e Changesthe nameofthe Audio-Video Technologyand Film Grantsto the Grants for Career,
Technicaland Agricultural Education (CTAE), and Technology, which are grantsto provide
CTAE equipment and film and audio-video equipment to local school systems. The budget
decreases the appropriation for these grants by $500,000 for a total of $2 million;
e Increasestheappropriationfor technology/career education by $1.55 million for a total of
$71.18 million; and
e Increases funds to expand CTAE programs at five secure campusesin the juvenile justice
system by $384,242.

S.B. 108 provides a definition of computer science courses andcontentand outlinesthe following
computer science course requirements:

e Beginninginthe 2022-23 academicyear, each localschoolsystem and each state charter
schoolserving high schooland middle school students mustoffer a computerscience course.
Additionally, each local system and state charterservingelementary school students may
provideinstructionin exploratory computerscience.

e Beginninginthe 2023-24 academicyear, each localschoolsystem must ensure that atleast 50
percent of the high schools inits system offer a computer science course.

e Beginninginthe 2024-25 academicyear, each local school system must ensure that all high
schools offera computer science course.

e Thelawalsoallows for grants, subject to appropriations, for professional development
programs for teachers providing instruction in computerscience.

Georgiaimplemented new K-8 computer science standards, which recommend thatschoolsteach
students in kindergarten through grade two the basics of how to use computers before progressingto
more complextopics, such as creating websites anddebuggingcomputer programs, in the middle
grades.

Guam
No relevant CTE policy was adoptedin 2019.

Hawai'i
No relevant CTE policy was adopted in 2019.
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Idaho

Idaho’s FY 2020 budget:

e Appropriates$7 millionin one-time dedicated funds to increase the money available for
Idaho’s Opportunity Scholarship program, which supports adultsand recent high school
graduates strivingto finish a degree or credential;

e Appropriates $1 million from the General Fund to the STEM Education Fund for the promotion
and support of the computerscience initiative;

e Appropriates $200,000 for workforce readinessincentive grants, which willaward funds to CTE
teachers based on the numberofsecondarylearnerswho complete allthe requirementsofa
program and demonstrate workforce readiness at the completion of their CTE programs; and

e Appropriates $4.32 million for a three-year Job Corps demonstration project aimed at
increasing access to and enrollmentin education and work-based learningfor out-of-school
and at-riskldaho youth.

S. 1025 appropriatesan additional $1 million to the STEM Action Center from the STEM Education
Fund for FY 2019.

S. 1105 expands eligibility for the Advanced Opportunities Fundto permit studentsto use $1,000 per
year toward CTE workforce training courses, which can include federally registered apprenticeships.
The Idaho State Departmentof Education is required to work with the Division of Career & Technical
Educationto maintain a list of eligible training courses and costs. The training courses mustmeet the
following criteria: (1) be provided by an Idaho publictechnical college; (2) lead to anindustry-
recognized credential; (3) be in a regionally in-demand occupation; (4) be courses that are not
available at the student’s high school; and (5) allow high school-aged students to participate.

S. 1106 permits approved public charter schools with approved CTE programsto receive the same
additional funding as schools within a district. This law requiresthe Idaho State Board of Education,
Division of Career & Technical Education to review and approve CTE programs thatmeet existing
criteria for approval at charterschools, including virtual charterschools. It also allows the Division of
Career-Technical Education to partnerwith the Idaho Digital Learning Academyto develop and
implement statewide virtual CTE course delivery. The Division of Career &Technical Education must
maintain a list of secondary CTE pathwaysthatare available in a traditional school setting, blended
learning environment or entirely online. The division must also developa methodologyfor fundingall
career pathway types.

lllinois

llinois’ FY 2020 budget increases fundingfor CTE programming by $5 million.
H.B.2822 adds the percentage of students who participatedin workplace learning experiencesand

whether or not the school offers CTE opportunitiesto the list of studentoutcomes and information
reported on schoolreport cards.
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H.B. 2868 defines work-based learning as an education strategy that provides students with real-life
work experiences where they can apply academicand technical skills and develop their employability.
Thelaw requires the lllinois State Board of Education to develop a work-based learning database to
help facilitate relationships between school districtsand businesses to expand work-based learningin
thestate.

H.B.5247 requires the State Board of Educationto adoptrules to allow studentswho are 16 years of
age orolder to participate in registered apprenticeship programs.The rules mustinclude a waiver of
all non-academicgraduation requirements thatmay preventa studentfrom participatingin a
registered apprenticeship program.

H.R.0371 encourages thelllinois State Board of Education, the lllinois Community College Board, and
the Department of Commerce and Economic Opportunity to workwith community colleges, business
andindustry, schooldistrictsand otherorganizationsto ensure alignment among Perkinsand
Workforce Innovationand Opportunity Act plans.

S.B. 1525 requires the lllinois Departmentof Children and Family Services to provide eligible youth an
apprenticeship stipendto cover costsassociatedwith entering an apprenticeship. The law requires
the Department of Children and Family Servicesto develop outreach programs to ensure that
qualifying youth are aware of the availability of the apprenticeship stipends.

S.B. 1694 allows high schools to offer a course in workplace preparationand allows the schoolboard
to determine the minimum amountofinstructional time for coursecredit.

S.B. 1919 requires the lllinois Community College Boardto establishand administera manufacturing
training grant program. To qualify for a grant,a community college districtand a publichigh school
located in that district must jointly establish a collaborative regional partnership with workforce
development organizations, regional economic developmentorganizationsand economic
development officials in the district, along with manufacturers, health care service providersand
innovative technology businesses that havea presence in the district, to provide a manufacturing
training program. The law also requires the lllinois Community College Boardto establishan advisory
board for the program.

S.B.2024 requires the lllinois DepartmentofLabor to conduct a studyand producea reporton the
potential expansion of apprenticeship programsin lllinois. The law requires the departmentto submit
its report with findings and recommendationsto the governor and the General Assembly on or before
June 1, 2020.

S.J.R.22 directs the lllinois Board of Higher Education and the lllinois Community College Boardto

work with the lllinois State Board of Education and each publicinstitution in the lllinois Articulation
Initiative to educate and inform high school counselors across thestateon the workingsof thelllinois
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Articulation Initiative as well as the General Education CoreCurriculumand its course transferability
processes and procedures.

Executive Order 2019-03 directs the lllinois Department of Commerce and Economic Opportunity to
examine targeted growthindustries anddevelop a plan to align workforce resources to support
disenfranchised communities.

Indiana

H.B. 1001 requires that the Indiana Department of Workforce Developmentdesignate each CTE
program as one of the following:an apprenticeship program; a work-based learning program; high-,
moderate-or less-than-moderatevalue program; a planning for college and career course; or an
introductory program. The categories of the courses determine the amount of state funding the
schoolreceives for each student enrolled. The law establishesa $130 million cap on state funding for
secondary CTE courses.

H.B.1002:

e Designates the Governor’s Workforce Cabinet (GWC) as the receiverand distributor of all
Perkins federal funds for CTE.

e Permits schooldistricts to employup to 50 percent of their CTE instructors without a license if
the teachers meet occupational and training requirements established by the state.

e Allows schooldistricts to include postsecondary-level CTE coursesin their high school
curriculum. Historically, a high school thatwas a member of a CTE consortium had to obtain
permission from the District CTE Director to offer a new course if the schoolwanted to partner
with an employer or postsecondary institution to offer a CTE program. This law allows high
schools to form Joint Programs of CTE without permission fromthe District CTE Director,as
long as they have an employer partnership.

e Definesa work-based learningcourseas a program, delivered in an employmentrelationship,
that provides a worker with paid or meaningful work experience and corresponding classroom
instruction.

o Allowsthe GWCto authorize Industry Collaboration Organizations (ICOs), entities thatsupport
CTE and workforce developmentin the state. In collaboration with the GWC, ICOs are required
to share best practices and conductan annual surveyof businesses, education and community
organizationsthatengage with ICOs.

e EstablishesthelLetIndiana Work for Youprogram, which requiresthat the Indiana
Commission for Higher Education, in collaborationwith the Indiana Department of Workforce
Development and the Indiana Economic DevelopmentCorporation, provide colleges and
universities with information on workforce opportunitiesin the state and the benefits of
workingin the state.

e Requires secondary teachersto acquire 15 of the 90 required professional growth pointsfor
license renewal through an externship or career-related professional development.

e AddsCTEinstructors to thelist of hard-to-find teachers who are eligible to receive
supplemental pay.
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H.B. 1400 urges thelegislative council to require the Interim Study Committeeon Education, during
the 2019 through 2022 interims, to review certain provisions relating to professional development,
development of policies, reportingrequirements and curriculumrequirements of schools, including
provisions relatedto career awareness and development.

H.B. 1629 requires a CTE center to provide a charter school or state-accredited non-publicschool
studentadmission to the centeras long as the enrollment doesnotresult in the denial of a placement
fora student enrolled in the school corporation. Beginning with the 2022-23 cohort, this law expands
EARNIndiana, the state’swork-study program, to include secondary school students.

S.B.438 directs the Indiana Commission for Higher Educationto establisha dual credit advisory
council, which will review and update the requirements under the Higher Education Act thatensure
thatateacher who currently teaches a high school dual credit course can meet accreditation
requirementsby July 1,2022. The law specifies that the council shall review and update gaps in
credentialing a dual credit teacher; make recommendationsfor closing the gaps, including
considering programsthatincentivize dual credit teachersto pursue additional coursework,
identifying potential funding mechanisms for additional coursework, and ensuring that additional
coursework is accessible; make funding recommendations; and reporton findings and
recommendations.

Additionally, the law decreases the total relevantoccupational experience clock hour requirements for
individuals to be eligible for the career specialist permit. The law also creates a workplace specialist
license for applicants who meet relevant occupational experience clock hour requirements and who:
(1) complete a state-approved occupational competency exam in the career and technical
occupationalarea; (2) hold an associate, baccalaureate or graduate degree from a postsecondary
educationalinstitution in the career and technical occupational area; or (3) complete an approved
apprenticeship or internship program that is a regular partofthe training for the careerand technical
occupationalarea.

lowa
H.F.758, the law that appropriates education funding:

e Increases theappropriationfor CTE by $322,325 for a total of $2.95 million;

e Increasestheappropriationfor the STEM collaborative initiative by $1 million for a total of
$6.45 million, with a requirement that $500,000 must be used to provide technology
education to high school, career academy and community college students through public-
private partnerships;

e Appropriates$1million for paymentsto community colleges for the concurrent enrollment of
accredited non-publicschool students;

e Permits the lowa Department of Education to use no more than $50,000 of its appropriation to
provide support forwork-based learning for secondarylearners;and
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e Increasestheappropriationto the lowa Department of Education by $50,000, for a total of
$300,000, to support the creationof a statewide clearinghouse related to work-based learning
as part of the Future Ready lowa Initiative.

S.F.245 adds a provision that allows students who are currently receiving the Skilled Workforce
Shortage Tuition Grant to continue to receive the fundsuntil they earnan associate degree,even if the
field in which they are earning their degree is no longer considered high demand by the community
college or departmentof workforce development.

S.F.603 permits an accredited non-publicschoolto enterinto an agreementwith a community
college for the purpose of providing CTE to high school students. The law determines the weighting of
accredited non-publicschoolstudents enrolled in concurrent enrollmentcoursesfor the purpose of
appropriating funds.

Kansas
H.B.2144 requires the board of trustees of community colleges to prominently displayon each
community college’s website the coursesthat transfer to all state educational institutions.

S.B. 16 requires the Kansas State Department of Educationto provide the ACT college entrance exam
and the three ACT WorkKeys assessmentsrequired to earn a National Career Readiness Certificate to
each studentenrolledingrades 11and 12 at no chargeto the student.

S.B.71 requires that the Postsecondary Technical Education Authority report annually to the Kansas
State Board of Regentson its responsibilities and progress toward administering postsecondary CTE in
thestate.

S.B. 199 establishes the Accelerating Opportunity: Kansas (AO-K) program. In the program, adults over
theage of 21 will earn a high schoolequivalent credentialand an industry credential through a State
Board of Regents-approved career pathway.

Kentucky

H.B.61 permits students to use Kentucky Educational Excellence Scholarships toward qualified
workforce training programs. To be eligible, students must be enrolled in a registeredapprenticeship
program or a qualified workforce training program. A qualified program is a programthatis one of the
top five high-demand work sectorsas determined by the Kentucky Workforce Innovation Board.

H.B.392 places the Division of the Carl D. Perkins Vocational Training Center under the Office of
Vocational Rehabilitation.

S.B.98 establishes the Work Ready Kentucky Scholarship with the goal of ensuring thatKentuckians
who have notyet earned a postsecondary degree have affordable accessto a certificate, a diploma or
an associate degree. The programbegins with the 2019-20 academicyear, and the law limits high
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schoolstudent use of the award to two approveddual credit courses per academicyear.Italso
establishes thatthe scholarship shall be created as a trust fund in the State Treasury.

Executive Order 2019-011 creates the Kentucky Workforce Collaborative to ensure the
implementation of the Kentucky Workforce Innovation Board's strategic plan. The collaborative
consists of 18 members, including the commissioner of the Departmentof Educationand the
convener for the Council of Post-Secondary Education Conference of Presidents.

Louisiana

S.B.203 amends the GO-Youth Challenge Programto permit studentsto use grantfundsto support
the pursuit of a certificate, a diploma, or an associate or baccalaureate degreefor a high-demand,
high-skill, high-wage career. The law changes programoversight and authority from the Louisiana
Student Financial Assistance Commissionto the Board of Regents, Office of Student Financial
Assistance.

The Louisiana Boardof Elementary and Secondary Education voted to expand Jump Start Summers,
which provides studentsthe opportunity to earn industry-based credentials,gain academic credit and
engagein work-based learning. The board approved 15 additional providers, bringing the total
number of programs available to 166.

Maine

L.D. 138 directs the Maine Department of Educationto studyand develop a state plan for computer
scienceinstruction and professional developmentfor educators.

L.D. 985 allows CTE students, consistent with the approval of the commissioner of the Maine
Department of Educationand thelocalschool board, to satisfyinstructional requirements through
separate or integrated studywithin the CTE school curriculum.

L.D.1001 provides a one-time allocation of $2.58 million for FY 2019-20 for CTE education centers or
CTE regions to increase appropriationsto the FY 2018-19level.

L.D. 1240 establishes that a graduate of a secondary CTE electrical programis credited with 1,000 work
hours of experiencein electrical installation and is qualified to sit for the certification examination.

Maryland
H.B. 100 increases the appropriationfor the Division of Career and College Readinessin the Maryland

State Departmentof Education by $281,077 for a total of $2.53 million.

S.B. 260 expands eligibility for the Maryland Community College Promise Scholarship to participantsin
an apprenticeship programthroughthe community college system.
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Massachusetts

The Massachusetts FY 2020 budget includes an additional $462,000 for the Connecting Activities
work-based learning program; $500,000 for planning and implementation grantsto expand existing
and develop new CTE programs; and an additional $750,000 (for a total of $2.5 million) for the
development and implementation of high-qualityearly college programs.

Michigan
No relevant CTE policy was adopted in 2019.

Minnesota

Minnesota’s FY 2020-21 budget authorizesnon-publicschool studentsin 10th grade to participate in
postsecondaryenrollment options CTE courses.These options allow 10th-, 11th-and 12th-grade
students to earncollege credit while still in high school through enrollmentin and successful
completion of college-level courses.

S.F.2415 adds programsin early childhood as an eligible and high-demand field in the Workforce
Development Scholarship program. The law also amends provisions of the Workforce Development
Scholarship program to include as eligible recipients studentsreturning from the workforce who are
looking to enter high-demand occupationsupon graduation. The law increases the per-student
lifetime cap under the scholarship from $5,000to $7,500.

Additionally, this law requires the commissioner of the Minnesota Office of Higher Education to create
the MN Reconnect Program, which is a credential completion programfor adult learners betweenthe
ages of 25 and 62 who have previously earnedat least 15 credits in a certificate or degree program but
have not completed the program. Underthe MN Reconnect Program, students who meet these and
otherincomeand enrollmentcriteria are eligible for $1,000 grants per semester, and participating
institutions are eligible for grantsto supportstudentadvising, resolving financial holds, and
improving services to eligible students. The law permits statetwo-yearinstitutions to apply to
participatein the program.

Mississippi
Mississippi’s FY 2020 budget appropriates $81.55 million for vocational and technical education, an
increase of $414,764.

H.B. 1643 appropriates $500,000 toward careerand technical education grants, including $300,000 for
computer science education for middle and high school studentsin both academicand career and
technical courses.

S.B. 2447 requires the Mississippi Department of Educationto pay school districtsa career and

technical education incentive grant of $600 per student for each studentwho earnsa qualifying
industry certification, based on a list provided by the State Workforce InvestmentBoard. The school
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district may use the funds for certificationexam fees, professional development for CTE teachers,and
studentinstructionthat leadsto an industry certification.

S.B.3014 appropriates $50.83 million toward workforce educationand industrial training programs.

S.B.3015 appropriates $6.75 million to support workforce development centers and advance training
centers to defray start-up costs for programsand to provide for the replacement of obsolete
equipmentat community and junior colleges.This law also appropriates $3 million to the Mississippi
Community College Board to enrolllow-skilladults in career pathways that combine high school
equivalency, skills training and workforce credentials.

Missouri

H.B. 3 appropriates $500,000 for cost-free education, trainingand apprenticeships for computer
programming and $1.8 million for the Missouri Southern State University STEM workforce initiatives.

H.B.2 appropriates $250,000 for the STEM Career Awarenessfund and $450,000 to provide teacher
professional developmentprograms related to computerscience.

Montana

H.B.387 creates the Montana Advanced Opportunity Act to expand personalized opportunities for
students to accesscollege and career pathways in middle and high school. The law directs the
Montana Boardof PublicEducation to develop an application process, establish application deadlines,
andreportonthe progress andoutcomes of the program. To reduce the financial burdens for families,
advanced opportunityaid is given to districts to supportand develop advanced opportunity
programs that ensure equality of educational opportunityfor allstudentsand hands-onlearning
experiences for studentsin grades sixthrough 12.Beginning in 2021, districts may spend the funds
on: (1) dualenrollment tuition;(2) fees for exams, including industry credential exams; (3) other fees
and costs associatedwith industry credentials;and (4) fees and out-of-pocketexpenses forbusinesses
providing work-basedlearning.Any remaining funds maybe spent on K-12 CTE.

H.B.619 adds arequirement for the superintendent of publicinstruction to matchstudent-level K-12
data with higher education and workforce data. The law allows the superintendentto release student-
level information to the commissioner of higher education and Montana’s Department of Laborand
Industry for the purpose of ensuring that the K-12 education system meets the expectation of
Montana'’s university systemand the workforce needs of the state. Within the law are established
guidelines and a timeline for data sharing agreements.

H.B.631 creates a pilot program for public-private partnershipsto help workersin targeted industries,
with a focus on job readiness. The program is intended to create strategicindustry partnerships,
particularly for high-demand occupations. Each partnership must have representation fromlocal
government, a secondary or postsecondaryschool system and targetindustries.
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H.B.657 establishes a bipartisansubcommittee of the Legislative Finance Committee to study: (1) K-12
specialeducation funding; (2) the community college funding formula; and (3) postsecondary CTE
credit values.

H.B.662 permits K-12 CTE funding to be allocated to CTE student organizations for grants.

H.B.754 creates a study commissionto examine the state’s two-year highereducation system.The law
charges the commission with examining the reasonswhy the technical education systemis housedin
the two-year system, theimpact of restructuring the two-year institutional system, and the
governance and institutional structures of the university system, among other tasks. The lawalso
appropriates $57,000 to the commission forits activities and terminates the commission on June 30,
2021.

S.B.60 creates three typesoffinancial aid programs: (1) an incentive program for STEM; (2) a merit aid
program funded through waiversand discounts; and (3) a need programfunded by foundations.
Funds will be provided for students pursuing degrees that will help fill currentand future workforce
needs in the state. The law revises several aspects of the Montana STEM Scholarship Program by
changing funding sources, redefiningthe goals of the program, extending the timeline to receive the
scholarship, creatingeligibility and funding criteria, changing procedures if funds are insufficient, and
setting a schedule for distribution for 2020 through 2024.

Nebraska

The FY 2019-20/FY 2020-21 biennial budget restoresfunding at $300,000 to the NebraskaInformation
Technology Initiative, which will allow teachers and students to receive software training, online
resources and industry certification. The budgetincreasesthe appropriation to adult education by
$9,016 for a total of $214,664, and it appropriates $3.5 million to the Vocational and Life Skills Program
to partner with community agencies to provide skills to those who areincarcerated, on parole or
under probation supervision. Finally, the budgetappropriates $1.1 million to the Access College Early
Scholarship, which allows high school students to enrollin college courses through either dual
enrollment or early enrollment agreements with colleges or universities.

Nevada

S.B.313 requires the Nevada Departmentof Educationto establishan Internetrepository for providing
computer science instruction to all students. The lawalso authorizesa personstudying to becomea
teacher to request a reimbursementfor the cost of the coursework required to obtain an endorsement
to teach computer literacy or computerscience. Within the State General Fund, the law creates the
Account for ComputerEducation and Technologyto be used for training in computer literacyand
computer science. Thelawalso adds the requirement of a regionaltraining programto provide
training on methodsto teach computer literacy or computer science. Finally, the lawauthorizesthe
Board of Regents of the University of Nevada to applyfor a grant to establish curriculum and
standardsfor the training of teachersin computer literacy and computerscience.
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S.B.314 requires the superintendent of publicinstruction to establish a State Seal of Financial Literacy
Program that recognizes students who graduate froma public high school with a high level of
proficiency in financial literacy. The lawalso requires teacherswho teach a financial literacy course to
obtaina corresponding endorsementand establishesa program of study offered by the Nevada
System of Higher Education so that teachers can obtain this endorsement. Finally, the law requires
that local schoolboards include businessand marketing education in addition to coursesrelated to
financialliteracy in theirapproved CTE programs.

S.B.402 revises provisions related to the promotion and recognitionof educational programsthat
teach STEM. In addition, the law appropriates $500,000 to the Office of Science, Innovation and
Technology (OSIT) to fund programsin elementary schools to promote equitable accessand increase
the quality of programsrelating to STEM, and it appropriates an additional $600,000 to the OSIT to
createagrant programforawarding grants through regional advisory boards in each of the three
regions of the state to fund activities and programsto increase awareness of and create STEM
programs.

New Hampshire

The FY 2019-21 budget appropriates $3.6 million for the renovationofthe Rochester CTE center,
$100,000 for pre-engineering technology, and $14.45 million for the renovation of the Hudson CTE
center.

S.B. 270 provides tax credits for donationsto CTE centers. A school can accept up to 50 percent of the
costofa training or apprenticeship program; up to 50 percent of salaries for interns,apprentices and
trainees; and tangible personal property for a related useby an educational program.

S.B.276 creates pathwaysfor students to earncareer-ready credentialsand requires the Advisory
Councilon Career and Technical Education to reporton the progressofthe departmentof CTE
regarding creating a systematic transcript structure forwork-based learning credentials, establishing
requirementsfora New Hampshire career readiness certificate, establishing annual reporting metrics
fordualand concurrent course enrollment, establishing annual reporting metrics forcompletion of
career readiness credentials, andexpanding dualand concurrentenrollment down to grade 10.

New Jersey

New Jersey’s FY 2019-20 budgetincludes:

e 54.86 million in state aid for vocational education, including up to $367,000 available for
transfer from Direct State Services for vocational educationadministration.

e $25 million in funding for Community College Opportunity Grants, which is an increase of $20
million from the prior year, as wellas changes in eligibility for the grants. In addition, $5
million is appropriated for providing capacity-building grants to all community colleges for
outreach and student success initiatives thatsupportthe goals of the Community College
Opportunity Grants program.
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e $2 million to maintain funding for the K-12 Computer Science Education Initiative, which will
be usedforthe expansion and supportof professional development for teachers andfor
advanced computerscience course offerings.

e $650,000 in funding for STEM dual enrollment and early college high schools,whichis a
decrease of $250,000.

e $6million infundingfor the creation of the UPSKILL: NJIncumbent WorkerTraining Grantto
incentivize employers to provide training to their employees to meetchanging needsin the
field.

e $34.5 millionin funding foremploymentand training services to fundworkforce-related
initiatives.

S. 372 requires the New Jersey commissioner of education, in consultation with the commissioner of
labor and workforce development, to develop guidelines foruse by high school counselorsto
coordinate serviceswith New Jersey State Building and Construction Trades Council represe ntatives to
encourage student participationin apprenticeships andraise awarenessofapprenticeship
opportunities. The lawalso requires the commissioner of education to make the guidelinesavailable
on the New Jersey Departmentof Education’s website and update the information annually.

New Mexico
New Mexico’s FY 2019-20 budget appropriatesa netincrease of $2.5 million for CTE, including a new
pilot program as well as cuts to funding for college preparation, careerreadiness and dropout
prevention programs. Specifically, the budgetappropriates:
e S3 million inreoccurring funds for a new seven-yearCTE pilot (created in H.B.91) to provide
grantsto schoolsfor CTE programsand training;
e $2millioninnon-reoccurring fundsfor CTE programs, including an online supplemental
learning system;
$5 million to ajob incentive program;and
$1.5 million for public school support, which reimburses educationalinstitutions for dual
creditinstruction materials.

H.B. 44 requires the New Mexico Public Education Department to develop a frameworkthatincludes
guidelines for integrating CTE content into academicinstruction and for funding professional
development for CTE teachersand educational assistants. The professional developmentstandards
and benchmarks for CTE teachers and assistants should align with all other teacher professional
development standards and benchmarks. The New Mexico Public Education Departmentand school
districts are directed to use allavailable funding sources, including Every Student Succeeds Act Title I
funding, to provide professional development for CTE teachers and assistants.

H.B.91 creates a seven-year Careerand Technical Education Pilot Project and the Career Technical
Education Fund. The pilot program and fund are to support high-quality CTE and measure the effects
ofthe CTE programs on student outcomes. The New Mexico Public Education Departmentis charged
with creating the program in consultationwith the Higher Education Departmentand the
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Department of Workforce Solutions. The PublicEducation Departmentwill supply school districts and
charter schools with grants fromthe CareerTechnical Education Fund to establish CTE programs at
schools. Funded programs should include: (1) alignment betweensecondaryand postsecondary; (2)
pathways to postsecondary education; (3) dual credit courses; (4) a focus on STEM competencies;(5)
training in soft skills; (6) opportunitiesto earn industry-recognized credentials; (7) partnerships among
high schools, postsecondaryinstitutions and the businesscommunity; and (8) data collection. The
Public Education Departmentis also requiredto provide professional development to currentand
new CTE teachers.

H.B.275 amends the Teacher Loan Repaymentprogramand createsthe new Teacher Preparation
Affordability Act modeled afterthe College Affordability Act. The bill prioritizes loan repaymentfor
teachers with a degree or endorsementin certain fields, including STEMand CTE.

H.B.664 allows students to countCTE coursesorapproved work-based training toward one of the four
credits required in English, one of the four credits required in mathematics, or one of the three credits
requiredin science for high schoolgraduation.

S.B.576 permits local schoolboards to collaborate with other local boardsto form areavocational
high schools. The New Mexico Public Education Departmentwillapprove plans that demonstrate
sufficient funding to supportthe program, an appropriate numberof studentswho could attend the
program,and compliance with the state vocational education plan. To meet the financial requirement,
local boards may elect to have a speciallevy.

New York
No relevant CTE policy was adopted in 2019.

North Carolina

S. 366 allows some freshmanand sophomorehigh school students to take college classesinan
academictransition pathway orfor a college transfer certificate.

S. 391 creates an exemption for students between the agesof 16and 18to participate in supervised
experiences with employers in fields that may be detrimental to their health.

S. 399 allows former educators to returnto the classroomin high-need schools withoutnegatively
affecting retirement benefits, and it includes a specific pay scale for STEM educators.

My Future NCis aninitiative launched by state education, businessand government leaders with a

goalfor 2 million North Carolinians between 25 and 44 years old to earn a high-quality postsecondary
degree or credential by 2030.

28


https://nmlegis.gov/Sessions/19%20Regular/final/HB0275.pdf
https://www.nmlegis.gov/Legislation/Legislation?chamber=H&legtype=B&legno=664&year=19
https://www.nmlegis.gov/Legislation/Legislation?chamber=S&legtype=B&legno=576&year=19
https://www.ncleg.gov/BillLookUp/2019/S366
https://www.ncleg.gov/Sessions/2019/Bills/Senate/PDF/S391v5.pdf
https://www.ncleg.gov/BillLookUp/2019/S399
https://www.myfuturenc.org/about/
https://www.myfuturenc.org/about/

North Dakota

North Dakota’sH.B. 1019 budgetincludes:

e $40.06 million in funding for CTE, which is a slightincrease andincludes $1.15 million for new
and expanded programsin high school CTE and area CTE centers and $1 million to maintain
funding rates to secondary CTE programs; and

e 59.35 million for the Center for Distance Education, which was recently transferred to the
Department of CTE. The department must developa new fee structure for the centerthat will
make the distance learning programsustainable.

H.B. 1171 creates a skilled workforce loan repaymentprogramto be administered by the state board
of higher education and appropriates $3 million annually to fund the program through 2021.
Furthermore, the law createsa skilled workforce scholarship, which is also appropriated $3 million
annually through 2021. The Departmentof Higher Educationmustprovide a report to the Legislature
on bothinitiatives biennially.

S.B.2013 provides continuing educationgrantfunding for educators pursuing a certificate in career
development facilitation or a school counselor credential.

S.B.2171 permits the superintendent of publicinstruction to adoptrules governing the issuance of
credentials for teachers of computerand cyber science.

S.B. 2182 expands eligibility for the North Dakota Career and Technical Education Scholarship to
include students who complete two units of an education pathway, which may include coursework in
the teaching professionand educational methodology, child developmentand child-related careers.

Ohio
H.B. 166 requires the governing authority of each community schoolto report on the number of
students who areenrolledin CTE.

Oklahoma

H.B. 1364 directs the Oklahoma Department of Commerce, in cooperationwith the Oklahoma State
Department of Education, to review and approve career readiness assessments and credentials. The
approved assessments must measure skills in applied mathematics, workplace documents, graphic
literacy, or critical thinking and leadership collaboration. Completion of the approved assessments will
lead to nationally recognized work readiness certificates or credentials for students who demonstrate
proficiency. Assessments mustbe available and provided to districts by the 2019-20 schoolyearand
must be no cost to the student.

Oklahoma’sH.B. 2765 budget includes an overallappropriation of $19.09 million for the Oklahoma

Department of Career and Technology Education, which is an increase of $2.8 million. This
appropriationincludes:
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$11.8 million to fund the health benefit allowance for Oklahoma Technology Centers;
$5.2 million in funds for career and technology education programs within K-12 public
schools;and

e $2.09 millionin funds for technology center-certified personneland state employeesalary
increases acrossthe state.

S.B.593 requires the Oklahoma State Department of Educationto develop a rubric forimplementing
quality computer science programs in elementary, middle and high schools by December31,2019.
The measurealso directs the State Board of Educationto allocate $1 million — subject to legislative
appropriations —to develop and implementhigh-quality professional learning opportunities for
computer science coursesthat align with the rubricand the Oklahoma Academic Standards for
Computer Science. Regarding professional development, the law authorizes the State Department of
Educationto createa grant program to provide computer science professional development
opportunitiesto schooldistricts and other learning providers, such as technology centerschools
overseen by the Oklahoma State Board of Careerand Technology Education.

Oregon
Oregon’sFY 2019-21 budgetincludes:

e $7.01 million for CTE Revitalization Grants;

e $484,362 totheForlInspiration and Recognition of Science and Technology (FIRST) program,
which engages leaders and innovators to help students become leadersin scienceand
technology througha mentored robotic program;

e $3.91 million to the Klamath Community College Apprenticeship and Industrial Trades Center,
which will include shop space for apprenticeship programs suchas electrical, plumbingand
industrial occupationsalong with CTE programming space for fire sciences and emergency
medical operations;

e $8million to Mt.Hood Community College to host the college’s western district workforce
training, certificate and degree programs;

e $8 million to Oregon CoastCommunity College for new constructionto support workforce
developmentacademicprograms;and

e $2.7 million for SouthwesternOregon Community College remodeling, which willexpand and
modernize CTE programs and create space for future instructional needs.

H.B. 2263 directs the Oregon Departmentof Education andthe Oregon Higher Education
Coordinating Commission to administer the Accelerated College Credit Planning Partnership Grant
Program, which encouragespartnershipsbetween school districtsand postsecondary institutions of
education to offer accelerated college credit programs, as well as to administer the Accelerated
College Credit Partnership EnhancementGrantProgram. The law requires educationor training for
teachers who provide instruction in accelerated college credit programs. Finally, the law requiresthe
Teacher Standardsand Practices Commission to consult with educator preparation program providers
to determine whether providers should provideaccelerated learning specialization. This law was
passed, but it was not funded.
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H.B. 2444 directs the Oregon Departmentof Education to collaborate with the Oregon FFA Association
to enrollstudents in agricultural programs in the national FFA program, provide financial support for
leadership development, hoststatewide competitive events, and workwith the Oregon State Fair to
plan and coordinate participation from FFA members.The law requires the Oregon Department of
Education to appropriate $1.43 million to supportthe aforementionedactivities. The law establishes
and provides $600,000 for a grant programadministered by the Departmentof Education to fund
schooldistricts to manage summeragricultural programs.

H.B.2457 requires a series of evaluationsfor the purpose of increasing the number of teachers in
math, scienceand CTE programsin grades nine through 12. The evaluationsinclude a Teachers
Standards and Practices Commissionevaluation of licensing requirementsthat may be waived or
modified to more closely match requirements in Idaho and makeeducator positionsin the region
more competitive with similar positions in Idaho; a commissioner of educationand the Oregon
Department of Educationjoint evaluation of methods for promoting career advancement and
mentorship for new teachers; and an Office of Child Care evaluation of a process to improve the
availability ofin-home and family care.

H.B.2876 requires each local education agency to providea comprehensive school counseling
program and allows licensed school counselors, school social workers,and others designated by the
stateboard toimplementthe program.

H.B.3427:

e Establishesastudentinvestment account for the purpose of distributing grant fundsto
address the mentaland behavioral health needsand increasethe academicachievement of
student groups thathave historically experienced academic disparities. The use of grantfunds
also includes academic counseling focused on college and career options andan early
warning system to assistwith high school graduation.

e Establishes acommercialactivitytax (CAT) on Oregonbusinessesand establishesthe Fundfor
Student Success, which is separatefrom the General Fund. The CAT is estimated to generate
$1.6 billion in the 2019-21 biennium.

e Requiresthe YouthDevelopment Division to develop andadminister a youth re-engagement
system to provide educational opportunities andaccess to services for eligible youths. The law
establishes eligibility requirementsand criteria for the Oregon Departmentof Education, as
well as requirements for funding distribution.

e Requires the OregonDepartmentofEducation, the Educator AdvancementCounciland other
stakeholdersto develop a plan to provide effective professional development for K-12
educators, fundedby the Statewide Education Initiatives Account.

S.B. 3 permits community colleges to offer applied baccalaureate degree programsunder specified
conditions and upon receiving approval from the Higher Education CoordinatingCommission.
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Palau

S.B. 10-99 expands the Skilled Palauan Workforce Investment Act to increase additional economic
opportunitiesfor graduates and businesses by expandingthe vocational skills certification programto
includeinformation technology, tourism, hospitality and other related fields.

Pennsylvania

Pennsylvania’s FY 2019-20 budget appropriates $99 million for CTE, which is an increase of $7.5
million compared to the previous budget. The budgetalso allocates $5.55 million for CTE equipment
grants,anincrease of $652,680. For the program New Choices/New Options, which providesfree
career decision-making and development services for displaced homemakers, single parents and
peoplein work transitions, the budget appropriates $750,000, which is an increase of $37,500. Finally,
$37.9 million was appropriated to job training and education programs, an increaseof $747,024.

H.B. 265 requires that schools provide at least one opportunity per year for representativesfrom
skilled trades, priority occupations in the state area CTE schools, community colleges and higher
education institutionsto provide information on employment,employmenttrainingand education
opportunities. The law also requires the creation of occupational advisory committeesat the district
level and for an occupationaladvisory committee to be establishedfor each CTE programor Career
Cluster.The committees mustadvise the school district boardson curriculum, instructional materials,
safety requirementsand programevaluation.

Puerto Rico
No relevant CTE policy was adopted in 2019.

Rhode Island
Rhodelsland’s FY 2019-20 budgetincludes:
e $4.5 millionto career andtechnicalschools;
e 5615,843 to the Davis Career and Technical Center to help provide aid for high school
education programsin occupational areas for students in grades nine through 12;
e Anincrease of $500,000 to the dualand concurrent enrollment program for a total of $2.3
million;
$298,808 for the higher education and industry centersto fund three new teaching positions;
$170,610 to the Best-at-Work (Walmart) grant, which establishes career pathways for
populations facing barriers to employment and willimplement integrated basic education
and skills training to increase workers’skills; and
e 59.5 million to the Metropolitan Career and Technical School, a reduction of $398,101.

S.B. 863 requires the commissionerof educationto develop a curriculum framework that encourages
real-world application and multi-disciplinary problem-solvingthroughintegrated academic, CTE
curriculum, project-basedlearning and work-based learning opportunities. This law requires the
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curriculum to promote alignmentwith postsecondary curriculum, including the expansion of dual
enrollment opportunities.

South Carolina
No relevant CTE policy was adoptedin 2019.

South Dakota

S.B.191 appropriates $24.6 million to postsecondaryvocational education and $3.1 million to
postsecondary (vocational) instructorsalaryenhancements.

Tennessee
Tennessee’s FY 2019 budgetincludes:

e 5$17.6 millionto college, career and technical education;

e $290.7 million to Tennessee community colleges;

e $75.4 millionto Tennessee Colleges of Applied Technology;

e S54.6 millionto adult basiceducation to allowadults to earn a degree or a certificate from
community or technical colleges;

e $900,000 to the Tennessee STEM Innovation Networkfor the continuation ofan innovation
hubin West Tennessee;
$660,000 for the Tennessee dual credit program;
$300,000 for adult education;
$250,000 to the Ready to Reconnect Program, which awards grantsto adult learners to return
to higher education to gain skills, advance in the workplace,and complete a credentialora
degree;

e $1.9 million for Governor’s Schools, which are summer programs providing early creditand
postsecondaryexperiences at four-yearinstitutions across Tennessee in various career
pathways;
$1.8 million for a college and career readinesstesting retake; and
$200,000 for a one-time allocation to the Tennessee Council for Career and Technical
Education for operational expensesand statutory dutiesrelated to CTE.

H.B.353 authorizes a personwho received certified CTE training in high school, after high school or as
a prisoner to be eligible to receive equivalent credit toward an occupational license relating to the
training received.

H.B. 1339 requires the Tennessee Departmentof Education to develop a state plan for computer
sciencein kindergartenthroughgrade 12. The state plan mustset strategicgoals and make
recommendationsto: (1) ensure thathigh school students have access to a computer science course;
(2) integrate computer science into elementaryeducation; (3) allow computer science course
completion to countas a core admissionrequirement at state institutions of higher education; (4)
develop educator preparation program standards and requirementsfor computer science; (5) increase
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the number of under-represented student groups earning college credit in computer science while
still in high school;and (6) ensure opportunities for educators to earna computerscience
endorsement.

S.B.63 extends CTE to studentsin grades6through 12. The law requires the Board of Careerand
Technical Education to review CTE facilities and develop a facilities plan for comprehensive CTE
training for middle school students.The law permits middle school CTE programsto be conductedin
existing middle school or high school facilities. The law also extends counseling on CTE to the sixth
grade.

S.B.801 requires the Tennessee Departmentof Educationto reportannually to the Senate Education
Committee and the House Education Committee on school districts offering a CTE program in
agriculture, food and natural resources and on studentsenrolled in the program. The law also creates
the Agriculture Education and Youth Participation Task Force which is tasked with analyzing and
making recommendationsrelated to agricultural education in Tennessee, emerging technologiesand
integrating agricultural career readiness goals into the Tennessee Pathways Initiative.

S.B. 805 initiated the Governor's Investment in Vocational Education (GIVE) program, which prioritizes
learning opportunities in rural counties and enhances CTE statewide. The General Assembly approved
$25 million to incentivize collaboration among highereducation institutions, K-12 schools and
economicdevelopment partners for projects thatuse local data to identify workforce needs and
develop asustainable planincorporating equipment, work-based learningexperiences or recognized
industry certifications to increase the state’s competitiveness and meetpostsecondary attainment
goals, with priority given to economically distressedand at-risk counties. The initiative also expands
the fully funded dual enrollment credits thathigh school juniorsand seniors can earn fromtwo to four
fully funded credits. S.B. 805 specifies that financial assistance received for alldual enrollment courses
attempted after the fourth course reducesany subsequent award of the Tennessee HOPE scholarship.

S.B. 808 states that the Tennessee Departmentof Educationhas the authority to acceptand
administer federalfundsthatare appropriatedto CTE. The law designates the Tennessee Department
of Education as the State Boardfor Career and Technical Education.The law also requires the
Tennessee Department of Education to administer an occupational educatorscholarship program for
prospective educatorsseeking a Tennessee occupational teachinglicense that requires an agreement
to teach CTE courses for a specified time. Finally, for colleges governed by the Board of Regents, the
boardis given the sole authority to administer CTE programs.

S.B. 1259 designates the Tennessee Higher Education Commission as the agencyto administer work-
based learning grantsand requires the commission to submit an annualreport to the Department of
Laborand Workforce Development on labor-education alignmentand academic credit attainment for
participants in work-based learning.Local educationagencies that implementwork-basedlearning
programs will be required to maintain studentaccidentinsurance coverage. Finally, the law requires
the Tennessee Department of Education, in coordinationwith the Department of Laborand
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Workforce Development, the Bureau of Workers’ Compensation, and the Departmentof Economic
and Community Development, to make information available to employers andlocal education
agencies on the application of labor laws and insurance.

The Future Workforce Initiative was launchedto strengthen career pathwaysinto the technology
sector.The goals are: (1) develop 100 new middle school programs and triple the number of STEM-
designated schools by 2020; (2) grow the number of teachers qualified to teach work-based learning
and computer science;and (3) expand access to STEM dual credit, Advanced Placement and dual
enrollment. Initial state grant funding of $750,000 was awarded to support middle school STEMand
CTE program start-up. Grant applications were capped at $10,000 per school,and funds were awarded
to support programs at 99 middle schools. Additional fundingwas allocated to supportthe remaining
initiatives.

Texas

H.B.3 provides funding for college, career and military outcomes bonuses, which is meant to further
the goalset under the state’'smaster plan for highereducationfor at least 60 percent of alladults ages
25 to 34 in Texas to achieve a postsecondary degree or workforce credential by 2030. Funding is also
provided for students to take the ACT and SAT and for students to earnindustry-based certifications.
In addition, the law funds technologyapplications courses with CTE state-weighted funding, which
allows districts to receive 35 percent more funding for CTE students than for regular students. The law
allows CTE state-weighted funding to be generated for high school coursestaughtin middle school
downto grade seven. The lawrequires funding for transportation of students to work-based learning
programs,CTE and dual credit courses outside of their campus.The law provides $50 per student
enrolledina Pathways in Technology Early College High School (P-TECH) or ona campus thatis a
member of the New Tech Network that focuseson project-based learning and work-basededucation,
andit requires local schoolboardsto adoptgoals on college, career and military readiness measures.
Finally, the law requires the Texas Education Agency to conduct a studyon alternativecareer
readiness measures.

H.B. 114 requires school counselorsto provide publichigh schoolstudents with information on the
availability of college credit for military experience, education and training.

H.B. 963 requires the State Board of Educationto review the essential knowledge and skills of the CTE
curriculaand combine existing technology courses with CTE courses by March 1, 2020. It also requires
the board, through the consolidationprocess, to eliminate duplicative coursesand ensure that
certifications are aligned with each individual course.

H.B.2784 creates an industry-recognized apprenticeship grant program thatrequires apprenticeships

to provide on-the-job training,guarantee employment, providea wage, and require participantsto
advance their skills to at least a credentialed, performance-verified mid-level statusin their career field.
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H.B.2984 creates a computer science strategicadvisory committee to increase computerscience
instruction and participationin publicschools,and it requires the State Board of Educationto adopt
essential knowledge and skills in coding, computer programming, computational thinkingand
cybersecurity for studentsin grades K-8.

S.B.25 mandates thatall junior colleges must report to the coordinating board and the Legislature on
courses taken by students who transferred to a generalacademic teaching institution or received an
associate degree, including dual credit courses. The law also states that each student,including dual
credit students, must submit a degree planifhe or sheis enrolledinan associate or bachelor’'sdegree
program. Each higher educationinstitutionmustalso develop at least one recommendedcourse
sequence for each certification or degree programbeing offered. Finally, the law states thatjunior
colleges, public state colleges or publictechnicalinstitutes can enter into an articulation agreement
with generalacademic teaching institutions to receive transfer creditsfor a certificate or degree
program.

S.B.502 also relates to reporting on transfer credits. Specifically, institutions are required to reportany
courses for which transfercreditis not granted. The report must indicate the course name and type,
which institution of higher education provided academic credit for the course, and the reason why the
receiving institution did not grant academic credit for the course.

S.B. 1055 directs the Texas Workforce Commission andthe Texas Education Agencyto establishand
administer a workforce diploma pilot program under which eligible high school diploma-granting
entities may be reimbursedfor successfully assistingadult students in obtaininga diploma and
developing career readinessskills. The law establishes eligibility requirements, reimbursement
requirementsand performance standards, and it requires the commission to publishan annual report
and list of providers.

S.B. 1276 outlines requirements for amemorandum of understanding or an articulationagreement
between a schooldistrict and publicinstitution of higher education. The law requires the agreements
to include advising strategiesrelated to dualenrollmentand college readiness; provides for the
alignment of endorsements; and mandates the development of tools to assistschool counselors,
students and families in selecting endorsements offered by the district and dual credit courses offered
under theagreement.

Utah
Utah’s FY 2020 budget includes:
e $300,000 to scholarships for CTE;
e Anincrease of $2 million to CTE programsat Utah State University Eastern for a total of $3.5
million;
$500,000 to Dual Immersion Transitionto College; and
$2.9 million for three years ofimplementation of the Student Credential Account
Enhancement to CTE Career Skills Certification.
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H.B. 45 directs the Utah State Board of Regentsto establish policies that award students credit for prior
learning. The policies must address standards foraccepted forms of prior learningassessments (PLAs);
transferability of PLA credits between institutions; transcription requirements; consistency;
communication to faculty, advisorsand students; and required training for facultyand advisors.
Accepted forms of PLAs include nationally standardized exams and locally developed exams.

H.B.227 creates the ComputerScience for Utah Grant program for improving computer science
course offerings. Every local education agency seeking a grant must provide a written computer
science plan and must include commitments to offer atleast one computerscience coursein every
middle and high school, as well as to integrate computer science educationinto the curriculum of
each elementary school.

H.B. 280 creates the commissioner of apprenticeship programs within the Office of Apprenticeshipin
the Utah Department of Workforce Services. The commissioneris appointed based on the
recommendation of the State Workforce DevelopmentBoard. The commissioner is charged with: (1)
promoting and educating the public, high school guidance counselorsand studentsabout
apprenticeship programs offered in the state; (2) coordinating and working with the Utah System of
Technical Colleges, labor unions, the Office of Apprenticeship,the Utah State Board of Education, the
Utah System of Higher Education, the Utah Department of Commerce, and the Governor’s Office of
Economic Development (GOED) to promote apprenticeships in the state; and (3) providing an annual
written report to the Business, Economic Developmentand Labor Subcommittee and the Higher
Education Subcommittee on the number of apprenticeship programs in the state, the number of
participants in the programs, student completion rates, the cost of each program,and
recommendationsforimproving apprenticeship programs.

S.B.4 allocates $1.75 million in one-time funding for the Adobe Create Utahinitiative, which includes a
statewide agreementwith Adobe to provideiits Creative Suite software for every Utah studentin
grades 7-12and all Utah public schoolfaculty/staff.

S.B. 14 requires the Utah System of Technical Colleges Board of Trustees to reportannually to the
Education Interim Committee on CTE issues. The state superintendentmustreport to the governor,
Education Interim Committee, and the publiceducationappropriation subcommittee about CTE
needs, program access, and the progress of the hospitalityand tourism management CTE pilot
program.

S.B. 136 creates a scholarship for individuals to enrollin CTE programs at a higher education institution
leading to a certificatein a field that is deemed as high demand. The scholarship funds will be

distributed by the higher education institution to eligible students for two years.

S.B. 138 creates an apprenticeship pilot program for studentsin grades 11and 12. The Talent Ready
Utah Center must partnerwith local businessesand the State Board of Education to create
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apprenticeships that are basedin career competencies and provide opportunities for stackable
credentials. The Utah Department of Education must work with the center to ensure thatthe
apprenticeships meetcompetency-based standards. The center is responsible for ensuring that
employers provide studentswith: (1) a wage; (2) meaningful work; (3) a nationally recognized
credential;and (4) a full-time position or subsidized education opportunities uponcompletionofthe
apprenticeship. Regardingworkforce partnerships, the law amendsthe membership on the Talent
Ready Utah Board by addingthe chair of the State Board of Educationand the directorof the Division
of Occupationaland Professional Licensing as members.

S.B.172 moves oversight of the STEM Action Centerfrom GOED to the Utah Department of Heritage
and Arts,and it moves STEM educationendorsements from GOED to the Utah State Board of
Education.

Vermont

H. 533 directs the Agency of Commerce and Community Developmentto increaseits allocation to the
Vermont Training Programby 10 percent each year for the next two years,with requirements to report
onthenumber of trainees who receive credentials of value or participatein a registered
apprenticeshipand on theamount of training funds given to businesses with 50 or fewer employees.
It also:

e Mandates coordinationand consultation with the commissioner of labor to increase the
availability of training programs that lead to credentials in health care, construction,
manufacturingand child care, with particular attentionto underserved learners;

Creates a postsecondary credential attainment goal of 70 percent by 2025;

Appropriates $275,000to the VermontDepartmentofLabor to expand apprenticeships,
training and postsecondary CTE and $200,000 to Vermont Technical College to studyhow to
best deliver all or a portion of fully accredited college associate degree programsat CTE
centersinVermont;

e Requiresanexaminationandreporton the design,implementationand cost ofanintegrated
postsecondary CTE system;and

e Directs the Vermont DepartmentofLaborto work with the Vermont National Guard and
employers to designandimplement a recruitment programfor service membersleaving
active service.

H. 542 includes:

e 570,000 to the Vermont Departmentof Labor to designa coordinated plan for an integrated
postsecondary CTE systemand to provide servicesand supports for new Americans.

e $350,000 forinfrastructure and grantsfor internships through the Vermontinternship
Program.

e $400,000 for grants to regional technical centers and high schools to provide adult CTE. Each
of the 17 regional CTE centers that providesadult CTE programs will be awarded a base grant
of $20,000 to support CTE staff, scholarshipsfor eligible CTE students, or curriculum
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development foradult CTE courses. The remaining $60,000 s to support the coordinationand
organization of the state’sregional adult CTE programs.

e $75,000 to support workforce education and training activities forinmates thatlead to an
industry-recognized credential.

e $277,310 to support demand-driventrainings or programsaimed at meetingemployment
needs.

e $850,000 transferredto the Vermont Student Assistance Corporationfor a need-based stipend
for studentsin dualenrollmentor early college programs, as partof the Flexible Pathways
Initiative.

The State Workforce DevelopmentBoard created a training and credentialing committee that will
oversee the approved credentials of value list for the state and managethe processfor the eligible
training provider list under the Workforce Innovation and Opportunity Act.

Virgin Islands
No relevant CTE policy was adopted in 2019.

Virginia
H.B. 1700 includes:

e 5$1.3 million per year to supporthigh schooland careerand technical center studentsto
pursueindustry certifications in informationtechnology. The funds can also be used to
support teachers in gaining certificationin information technology.

e $289,021 to Careerand Technical Education Resource Centers to provide vocational
curriculum supportto schooldistricts.

e 52.1 million for grants, scholarshipsandincentive payments to attract, recruitand retain high-
quality teachers and fill critical teacher shortage disciplines in publicschools.

e $708,000 for a teacher scholarship fund to supportundergraduate studentsto enter the
teaching professionand ultimately teach in the state.

e Fundsforanewinternship pilot programthrough the state’s postsecondary institutions, as
well as goals for the program and provisions for the allocation of funds to institutions.

e $300,000 toimplement a pilot program for Virginia WesternCommunity College, Roanoke City
Public Schools andlocalindustry partnersto create a Career and Technical dual trackprogram
to allow high schoolstudentsthe opportunity to complete high schoolwith both a diploma
and a workforce credential/certificate.
$250,000 to a pre-hire immersion training program.
$60,000 to support veteransto earn credit for priorlearning.
$104,950 to support CTEat Lord Fairfax Community College’s Luray-Page County Center, with
a focus on health care and medical programs.

e $300,000 toimplement a pilot program for Virginia Western Community College, Botetourt
County PublicSchools andlocalindustry partners to meet the need for mechatronic
technicians.
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e $10 million for the Virginia Community College Systemto supportthe equipment needs of
workforce development activities, including those in the New Economy Industry Credential
Assistance Training GrantProgram.

e $1.3 millionbiennially to provide grants to nine Regional Career and Technical Centers to
expand workforce readinesseducation and industry-based skills.

e $978,000 to expand dualenrollment courseswith a STEM focus by implementing the
SySTEMic Solutions initiative through NorthernVirginia Community College to increase
opportunitiesto earn industry-aligned certifications, professional development opportunities
for STEM teachers, part-time employment andinternship opportunitiesfor students in STEM
programs,and collaborative projects between community colleges and schools.

H.B. 1871 creates the Virginia Initiative for EmploymentNot Welfare (VIEW) for transitional child care.
The law allows VIEW participants whose Temporary Assistance for Needy Families financialassistance
is terminated to receive child care assistance for up to 12 monthsafter termination. The individual
must be enrolled in an accredited publicinstitution of higher educationor other postsecondary
schoolthatis licensed or certified by the Board of Education or the State Council of Higher Education
for Virginia and must be taking courses as partofa curriculum thatleads to a postsecondary
credential, such as a degree or anindustry-recognized credential, certification or license.

H.B. 1920 requires the State Council of Higher Educationfor Virginia to award grants underthe New
Economy Workforce Credential Grant Program and give priority to institutions thatoffer non-credit
workforce training programsin high-demandfields where current workforce demand is not being
met.

H.B.2020 requires the Virginia Community College System, in consultation with the Virginia
Department of Laborand Industry, to develop and deliver uniform, related instruction for registered
apprenticeships that are in high-demand occupations, as determined by the VirginiaBoard of
Workforce Development and the VirginiaEmployment Commission, and for which courseworkis not
available otherwise. The lawrequires instructionto be available statewide and to be delivered in face-
to-face, online or blended format.

H.B.2123 permits each local schoolboard to enter into College and Career Access Pathways
Partnerships with community colleges, publicinstitutions of higher education, or educational
institutions that offer a CTE curriculum.lt requires the partnerships to: (1) specify the optionsfor
students to take courses as partofthe CTE curriculum thatlead to course credit or an industry-
recognized credential, certification or license concurrent with a high school diploma; (2) specify the
credit, credentials, certifications or licenses available for those courses; and (3) specify available
options for studentsto participatein pre-apprenticeship and apprenticeship programsat
comprehensive community colleges, concurrent with the pursuit of a high schooldiploma, and to
receive college credit and high school credit for successful completion ofa program.
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H.B.2185 establishes the Virginia Rural Information Technology Apprenticeship Grant Fundand
Program, administeredby the Southwest Virginia Higher Education Center. The grants are awarded to
small, ruralinformation technology businessesin 20 counties in the southwestand southside regions
ofVirginia to establish 18-month apprenticeship programs for full-time employees at small
technology companies. The programis to combine mentorship and on-the-job trainingto enhance
the experience and skills of employees.

H.B.2217 permits the Virginia Department of Education to establish a micro-credential program to
permit any publicelementary or secondary school teacherwho holds a renewable or provisional
license, orany individual who participates in any alternate route to licensure program,to complete
additionalin-person or blended courseworkand earn micro-credentials in STEM endorsementareas,
including computer science, for which there is a high need for additional qualified teachers. The law
requires the Department of Education to direct the Advisory Board on TeacherEducationand
Licensure to create a work groupto align micro-credentials with certificationand endorsements in
STEMareas.

H.B. 2662 directs the Virginia Board of Education, in establishinghigh school graduationrequirements,
to require studentsto complete a senior capstone project, portfolio, performance-based assessment
or structuredexperiment that relates to a work-based learning, service learning or community
engagement activity. The provisions willnot become effective unless re-enacted by the 2020 session
ofthe General Assembly. The lawalso directs the Board of Education, in consultation with
stakeholdersrepresenting a variety of local school divisions,industries andeducationorganizations,
to develop guidelines forimplementing a senior capstone project, portfolio, performance-based
assessment or structured experiment.

H.B.2726 requires each local workforce development board to develop focused strategies for
engagingindividuals between the ages of 16and 24 and placing them on pathways to education,
training and careers. The law requires local workforce developmentboards to develop performance
measures for evaluatingthe results of the implementation of these strategies.Local workforce
development boards are required to submit the measures annually to the governor’s chief workforce
development advisor.

S.B. 1434 requires the Virginia Board of Education, with input from a diverse group of businesses and
community stakeholders, to review andrevise the state’s Career and Technical Education Work-Based
Learning Guide. The review should considerthe need for local flexibility in providing opportunities for
students to earncredit for graduation through high-quality work-based learningexperiences, as well
as the needs ofindustries within the state.

S.B. 1575 requires the Advisory Boardon Teacher Education and Licensure to report to the Virginia
Board of Education and the chairs of the House Committee on Education and the Senate Committee
on Education and Health on recommendations relatingto licensure qualificationsfor higher education
employees who teach CTE courses and dualenrollmentcourses in a high school setting. The board
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must provide for theissuance of a three-yearlicense to individuals who are employed by an institution
of higher educationand teach in the specific CTE or dualenroliment subject areas.

S.B. 1628 establishes the Innovative Internship Fund and Program, which allows any public higher
education institution to submit a proposalfor a performance pilot that advances the objectives of the
Virginia Higher Education Opportunity Act of 2011, along with a six-year plan. The program will select
six performance pilots per year, which must addressquestionsrelatedtoissuesstudentsface when
deciding to attend or attending a higher education institution and issuesrelating to internships.

S.B. 1746 directs the Virginia Departmentof Educationto encourage school boards of school divisions
that have a significant number of enrolled military-connected students to partner with the National
Math and Science Initiative to provide such students with the tools and resources necessary to
advance STEM learning opportunitiesand career readiness.

Executive Order 36 establishes the Virginia STEM Education Commission. The commission is tasked
with developing a State STEM Plan to identify goals and strategiesto ensure equitable accessto STEM
opportunitiesand to encourage partnerships between state agencies and non-governmental
agencies to inform state and local policy.

Washington
H.B.1109 includes:

e $1.89 million to address the state’steachershortage through grants, repaymentoptions and
programs;

e Adjustmentsto the per-student full-time allocationfor exploratoryand preparatory CTE
programs to $1,562.98in 2019-20 and $1,562.11 in 2020-21;

e $2.05 million for secondary CTE grants, of which $1.07 million goes toward robotics programs
in grades 4-12;

e $86,000 to support the Office of Superintendent of Public Instruction (OSPI) to implement a
CTE course equivalency framework for math and science. The allocationrequiresthata portion
of the funds allocated to OSPImust be used to align CTE courses with high-demand, high-
wage fields; and

e $12.8 millionfor FY 2020 and $12.9 million for FY 2021 for professional developmentrelated to
mathematics and science curriculum and instructional strategies aligned with the Common
Core State Standards and Next Generation Science Standards.

H.B. 1424 amends provisions for CTE course equivalencies. School districts must now provide high
schoolstudentswith the opportunity to access at leastone CTE course thatis considereda statewide
equivalency course. Thelawalso allows high schools and school boardsto adoptadditional course
equivalencies for CTE courses thatare not on the superintendent’sapproved list of course
equivalencies.
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H.B. 1577 requires each school district to submit a reportfor the preceding academicyear to OSPI that
includes the following: (1) the total number of computer science and related math programs offered
in each school; (2) the number and percentageof students enrolled in a computer science program;
and (3) the number of computerscience instructors at each school. The law requires OSPI to post that
information onits website.

H.B.1599:

e Changesthestatewide high schoolassessmentin science to a comprehensiveassessment
including science and engineering practices. Studentswho meet or exceed the state standard
will be eligible for enrollment inadvanced coursesin science.

e Requiresthe Legislature to provide a system that allows students to workwith teachers,
counselorsand parentsor guardiansto identify the best waysto demonstrate readiness to
further students’ career and college goals.

e Establishes thata studentwith anindividualized educationprogram musthave High School
andBeyond plan that is updated in alignmentwith a transition plan. All options for different
education pathwaysshould be available to the student.

e Requires the superintendent of publicinstruction to collect informationon available
graduation pathways and the number of students usingeach and to conduct a survey of
which graduation pathways mightbe added to the listand of barriers to implementation of
graduation pathways.

e Requires OSPIto facilitate the creation of a list of available electronic platforms for the High
Schooland Beyond plan, subject to the availability of funds appropriated for this purpose.

H.B. 1893 creates a grant program for community and technical colleges to provide monetary
assistance to students experiencing unforeseen emergencies or situations. The law requiresthe
Department of Socialand Health Services to seek waiversand to identify programsand options for
federal exemptions that would allow certain students to be eligible for the federal Supplemental
Nutrition Assistance Program (SNAP) benefits and to use SNAP benefit cardson campus. The lawalso
defines work-study provisionsfor the purposes of work requirements for SNAP eligibility.

H.B. 1973 establishes the Washington Dual Enrollment Scholarship Pilot Program to provide
scholarships and textbookvouchers to low-income studentsenrolled in RunningStartor Collegein
the High SchoolPrograms. The law also requires the K-12 school districts to provide documentation of
a student’slow-income statusdirectly to institutions of highereducationfor the purpose of the
Running Start fee waiver.

H.B.2140 amends the Career Connected Learning Grant Programto require that sufficient funding be
provided from the program to OSPIfor district employeeswho support the expansion of career-
connected learning opportunities.

H.B.2158 creates a career-connected learning cross-agency workgroup to scale and expand high-
quality career-connectedlearning opportunities across the state. The work group is charged with
providing and supporting apprenticeship, summer programs, equitable accessto dual creditand
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other programs.The lawalso establishes the Career Connected Learning GrantProgramto support
activities such as career awareness and exploration, career preparation andcareer launch programs.

S.B.5088 authorizes school districts, beginningin the 2019-20 school year, to award academic credit
to students for computerscience based on a competency examination. The law requires a school
district that operates a high school, beginning no later thanthe 2022-23 schoolyear, to providean
elective computer science course to allstudents.

S.B.5874 requires that rural satellite skills centers report direct enrollmentand receive direct fundingif
the center: (1) is located in a remote area or serves two or more school districts; (2) is solely responsible
for hiring staffand providing facilities, equipmentand supplies;(3) has demonstrated the ability to
build local business partnerships, and (4) receives support fromthe CTE Advisory Committee and local
school district boards.

West Virginia
West Virginia's FY 2019-20 budget includes:

e $63.14 million to Professional Student SupportServices,an increase of $24.46 million, which
will allowfor more guidance counselorsto supportcareer readiness;

e $78,691 tothe Wood Products — Forestry Vocational Program, an increase of $4,976, to
prepare students for sustainable jobs in this industry sector;

e $132,123 to Albert YanniPrograms of Excellence in Vocational-Technical Education, which
provide high-quality CTE to students pursuing advanced education and/or career readiness
training;
$24 million to Vocational Aid, which is an increase of $758,490;
$5.2 million to adult basiceducation, which is anincrease of $300,521;
$6 million to Jim’s Dream, a plan to offer free vocational training to all West Virginia adults;
$265,294 to the Pre-Engineering AcademyProgram; and
$18.79 million to the West Virginia Council for Community and Technical College Education,
which includes:

o $34,293 to Transit Training Partnerships to provide training to current transit workers,

o $2.79 million to community college workforce development programs,

o $3.12 million to the West Virginia Advance workforce development program,

o $1.8 millionto Technical Program Development, which providesfunding for certificate
of applied science or associate degree programs that target high-demand occupations
and provide studentswith general education and technical skill competencies for
high-skill, high-wage occupations,

o $10.03 million to West Virginia Invest, which is a financial aid program that covers
tuition and fees for certificate or associatedegree programsin specifichigh-demand
fields,and

o $278,222 tothe College Transition Program.

H.B.2004 requires the State Board of Education, the WestVirginia Council for Communityand
Technical Colleges Education, and the West Virginia Department of Commerce to coordinatethe
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collection and dissemination of information for parentsand studentson CTE programs. The law also
requires the State Board of Education to publicize rules that adopt a program of instruction in general
workforce and career preparedness. The program musthave guidelines forschoolsto communicate
the common skills and attributes sought by employers. Regardingapplicantsfor certificationor
licensure, studentswill be permitted to apply their training hours from a public school CTE program,
apprenticeship or employer-sponsored training program toward requirements for certificationor
licensure. Finally, the law creates the communityand technical college/career education consortia.
The consortia consistof representatives from community and technical colleges, public CTE centers,
and postsecondary institutions offeringassociate degrees that must assessthe workforce needsofthe
districtand region and work to address thegaps thatexist in those communities through trainingand
education.

S.B. 1 creates the WV Invests Grant programto supportstudentswho are pursuinga certificate or
associate degreein afield that has been identified by the State Department of Commerceasanarea
of need in the state. The grant provideslast-dollar fundingfor tuition notalready covered by
scholarships, grants or other fundingand may notexceed the average cost of tuitionand fees at
community and technical colleges. In addition, the law creates the Advanced Career Education (ACE)
program to ensure greater accessto career education.ACE createsa partnership between secondary
schools and a community andtechnical college, or a publicfour-year college or university that
provides associate degrees, to provide more opportunities for students to earn postsecondary college
credits, certifications and associate degrees.

S.B.267 requires the State Board of Education to adopta policy detailing the appropriate level of
computer science instruction available to studentsat each programmaticleveland to develop and
offer professional development opportunitiesin computerscience instruction. It also allows the West
Virginia Department of Education to partnerwith high-quality computerscience professionallearning
providers in developing and offering professional development opportunities.

S.B.673 eliminates the requirement for a statewide higher education masterplan by the West Virginia
Higher Education Policy Commissionand West Virginia Council for Communityand Technical Colleges
Education and replaces references to institutional and statewide report cards with the statewide data
reporting system andannualreports.

Wisconsin
Wisconsin’s FY 2019-20 budget appropriates:
e S$3 million for CTE Incentive Grants for school districts, which is a decrease of $500,000 from
the previous year;
$500,000 for Technical Education Equipment Grantsannually;
$2.7 million to provide Local Youth Apprenticeship Grants for partnerships of employers,
schooldistricts, technical colleges, labor, and other training or non-profit organizations;
e $250,000 annually to Project SEARCH, which provides training and education to support
integrated employmentfor youth with disabilities; and
e $1 million toemployee training grantsto shipbuilders for the trainingof newand current
employees.
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A.B. 189 expands thelist of universally accepted general education courses froma minimum of 30
credits to a minimum of 72 credits and requires a joint report to the Legislature on program-to-
program articulation agreementsfromthe University of Wisconsin and Wisconsin Technical College
System.

Wyoming

S.F.111 authorizes Wyoming community colleges to offer applied baccalaureate programs.The law
requires the Wyoming Community College Commissionto approve new applied baccalaureate
programs offered ata community college and allows eligible students enrolled in a community
college applied baccalaureate programto use the Hathaway scholarship for the equivalent of eight
semesters.The commission must reportannually to the Legislature on the status ofimplemented or
planned applied baccalaureate programs and,in consultation with community colleges, must
evaluate the financialimpacts of this law on community colleges and the state.

S.F.122 establishes the Wyoming Works program through the Community College System. The
program will provide grantsto studentsand community college programs that meetlaborand
economicdevelopment needs. The grants are intended to supportstudents in pursuing credentials
through the Community College System.

46



https://docs.legis.wisconsin.gov/2019/related/acts/46
https://www.wyoleg.gov/Legislation/2019/SF0111
https://www.wyoleg.gov/Legislation/2019/SF0122

Methodology

The policy activities included in this report were compiled through a comprehensive national scan,
drawing on informationfrom numerous sources. Policies were identified and catalogued using
governmentwebsites and mediastories and were augmented by compilations such as those
prepared by the Education Commission of the States and the National Association of State Budget
Officers. Once compiled, theinformationwas distributed for review to State CTE Directors,and any
feedback received was included in this final report.®

For the purposes of this report, policy activity was defined to be an action by state policymakers,
including the state legislature, the board of education, the state education agency, the higher
education authority,the governor’s office or any other state-level agencies, or a ballot initiative
approved by voters. Although several national career readinessinitiatives, such as New Skills for
Youth, were underwayacrossthe states, involvementin these initiatives was notincluded unless it
spurred notable state policy change.

To be included in this report, policies must have been passedduring the 2019 calendar year,have
statewide impact, and be related to career readinessor CTE within the state. This report is designedto
be value neutral. Inclusion of a specific policy or action is for informational purposesonly and does not
reflect any judgment regarding the quality or strengthof that policy. Policies that went into effect in
2019 but were passedin prior years were not included. However, if a state tookmeaningful action to
implementin 2019 a policy passed earlier —forinstance, a state board action approving new
graduationrequirementsin 2019in response to legislation enactedin 2018 — that 2019 action was
included.

Policies tagged as STEM are those that reference science, technology, engineering and math
education explicitly. While several states passed policies in 2019 related to computer science
education, which some might considerto qualify as STEM education, thesepolicies were tagged
separately.

Policies were tagged as funding if they authorized new or increased funding orif they decreased
funding to a specific program. Funding policies were not included if they were implemented in 2019
but were authorized in prior years, unlessthosepolicies repurposed or restructuredexisting fundsin a
way that affected CTE and career readiness.

Some policies did not fallinto any specific category but are stillincluded in the state-by-state section.

While we made extensive efforts to verify the completenessand accuracy of this report, should
discrepancies be noted, we would be happy to correct them at any time. Please contactBrianna
McCain (bmccain@careertech.org), Hannah Neeper (hneeper@acteonline.org) or Tom Keily

(tkeily@ecs.orq).
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About Advance CTE

Advance CTE: State Leaders Connecting Learning to Work is the longest-standing national non-
profit that represents State Directors and stateleaders responsible for secondary, postsecondary
and adult Career Technical Education (CTE) acrossall 50 states and U.S. territories. Established in
1920, Advance CTE supportsvisionary state leadership, cultivates best practices, and speakswith a
collective voice on national policy to promote academicand technical excellence that ensuresa
career-ready workforce. Learn more by visiting https://careertech.org.

About the Association for Career and Technical Education

The Association for Careerand Technical Education (ACTE) is the nation’s largest not-for-profit
association committed to the advancementof education that preparesyouth and adultsfor
successful careers. ACTE representsthe community of CTE professionals, including educators,
administrators, researchers, guidance and career development professionals,and others at all levels
ofeducation. ACTE is committed to excellence in providing advocacy, publicawareness and access
toresources, professional development and leadership opportunities. Learn more by visiting
http://www.acteonline.org.

About Education Commission of the States

We believe in the power of learning from experience. Every day, we provide state education leaders
with trusted information andopportunities for collaboration. We do this becausewe know that
informed policymakers create bettereducationpolicy. Learn more at ecs.org.
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